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Introduction 
In recent years, public awareness of the deep-rooted history of colonialism and its enduring impact 
on Indigenous Peoples in Canada has grown, largely thanks to efforts like the Truth and 
Reconciliation Commission (TRC) (2015) and the National Inquiry into Missing and Murdered 
Indigenous Women and Girls 2SLGBTQQIA People (2019) and the In Plain Sight Report (2020). 
This heightened awareness has underscored the need for urgent, substantive, transformative change 
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10. Indigenous roles in health leadership and decision-making – both through Indigenous health 
governance structures and the health care system as a whole – need to be strengthened. 

11. 
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culturally competent healthcare workforce that can better serve the needs of all BC residents. In 
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• Reclamation of Rights to Education: Prioritize Indigenous resurgence and self-
determination in education. Empower Indigenous communities to define and control 
their educational priorities, curricula, and delivery methods.  

 
• Inclusivity - Leave No One Behind: Ensure inclusivity as a core principle. Tailor 

educational programs to meet the diverse needs and backgrounds of Indigenous 
learners, with a focus on accessibility and equity.  

 
• Authentic Engagement: Engage authentically with Indigenous communities, 

respecting their knowledge and worldviews. Involve local Elders, knowledge 
keepers, and community leaders in curriculum development and decision-making.  

 
• Balanced Representation: Maintain a balanced representation from local 

communities, respecting the diversity of Indigenous Peoples and ensuring their 
voices are heard. Consider the inclusion of Inuit and Métis populations living 
outside their territories and communities.  

 
• 



 

 

Michael Williams Building Room A220 
PO Box 1700 STN CSC Victoria BC V8W 2Y2 

T 250-472-5510| F 250-721-8654 
vpiadmin@uvic.ca 

 

We acknowledge and respect the Lək ̓ʷəŋən (Songhees 
and Esquimalt) Peoples on whose territory the university 
stands, and the Lək ̓ʷəŋ



 

 

Michael Williams Building Room A220 
PO Box 1700 STN CSC Victoria BC V8W 2Y2 

T 250-472-5510| F 250-721-8654 
vpiadmin@uvic.ca 

 

We acknowledge and respect the Lək ̓ʷəŋən (Songhees 
and Esquimalt) Peoples on whose territory the university 
stands, and the Lək ̓ʷəŋən and WSÁNEĆ Peoples whose 
historical relationships with the land continue to this day. 

 

●  How can we establish parallel pathways for Indigenous health and education services 
that are Indigenous-led, designed by and for Indigenous communities? 

●  What concrete actions and strategies can effectively eliminate systemic racism within 
the health and higher education sectors? 

●  How can our commitment to Indigenous representation translate into tangible, equitable 
opportunities for Indigenous students and professionals in the health field? 

●  What steps can be taken to ensure that health education is community-driven and 
culturally responsive, aligning with a distinction-
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https://link.springer.com/article/10.1007/s41134-020-00139-9
https://www.leg.bc.ca/parliamentary-business/legislation-debates-proceedings/41st-parliament/4th-session/bills/third-reading/gov41-3
https://www.leg.bc.ca/parliamentary-business/legislation-debates-proceedings/41st-parliament/4th-session/bills/third-reading/gov41-3
https://www.leg.bc.ca/parliamentary-business/legislation-debates-proceedings/41st-parliament/4th-session/bills/third-reading/gov41-3
https://engage.gov.bc.ca/app/uploads/sites/613/2020/11/In-Plain-Sight-Full-Report.pdf
https://www.sac-isc.gc.ca/eng/1611843547229/1611844047055
https://www.sac-isc.gc.ca/eng/1611843547229/1611844047055
https://www2.gov.bc.ca/assets/gov/british-columbians-our-governments/indigenous-people/aboriginal-peoples-documents/distinctions_based_approach_primer.pdf
https://www2.gov.bc.ca/assets/gov/british-columbians-our-governments/indigenous-people/aboriginal-peoples-documents/distinctions_based_approach_primer.pdf
https://journals.sagepub.com/doi/pdf/10.1177/1363461514531317
https://muse.jhu.edu/pub/50/article/512043/pdf
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https://www.un.org/development/desa/indigenouspeoples/wp-content/uploads/sites/19/2018/11/UNDRIP_E_web.pdf
https://www.un.org/development/desa/indigenouspeoples/wp-content/uploads/sites/19/2018/11/UNDRIP_E_web.pdf
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