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PURPOSE
This policy provides a framework for the university to respond immediately to at-risk
behaviour.

This policy supersedes the Violence and Threatening Behaviour policy (SS9105).

DEFINITIONS
For the purposes of this policy, the following definitions apply:

“administrative authority” means  the individual with management responsibility who is
designated by the university according to the procedures under this policy.

“at -risk behaviour” means behaviour that:
(a) engages in unlawful, dangerous, or violent conduct;

(b) leads to a reasonable belief that the safety or security of any person(s) is
threatened, whether or not the threat was communicated to such person(s);

(c)



4.00

See also: Appendix A — Examples of Interim Measures.

“university activity”  means any activity that is directly connected to the operations of
the university at any location, or any activity where a university community member is
formally representing the university.

“university community”  means:

(a) credit and non-credit students, including distance students and continuing studies
students;

(b) faculty and staff members;
(c) anyone holding a university appointment;
(d) post-doctoral fellows;

(e) all persons employed under contracts with university faculty members as the
employer who provide research or administrative services directly supporting
faculty members’ research activities;

(f) visiting researchers;

(g) anyone contractually required to abide by university policies;
(h) anyone volunteering with a university program or activity;

() members of the Board of Governors and Senate; and

(i) anyone who ordinarily resides on campus because of their relationship with the
university.

“university premises” means lands and premises in which the university has a
property interest or over which the university otherwise exercises jurisdiction or control.
It does not include lands or premises that are managed by external entities on behalf of
the university, except to the extent that university activities are occurring in such
externally managed premises.

SCOPE
This policy applies to at-risk behaviour that:

(a) occurs on university premisesu



Interim Measures

6.00 Interim measures imposed under this policy and its procedures are intended to mitigate
risks to the safety of individuals and the university community, while considering the
requirement of fairness towards all parties involved.

6.01 Interim measures are non-disciplinary, and are not to be construed as indicative
of wrongdoing.

Other Legal Remedies
7.00 Nothing in this policy or its
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Campus Security will take steps, as soon as reasonably practicable, to notify persons
who have been threatened or impacted by at-risk-behaviour of the status of any threats
and the university’s response. Where possible, Campus Security will consult with the
response coordination team prior to notifying impacted individuals.

Non-Emergencies or Post -Emergencies

Initial Response by Campus Security

Where at-risk behaviour has not resulted in an emergency, or where the emergency has
been resolved, Campus Security has initial responsibility for assessing and managing
the at-risk behaviour.

Risk of Harm Not Imminent

Where the university reasonably believes that a university community member is at risk
of harm to self or others, but does not believe the risk of such harm is imminent, the
university may offer appropriate assistance, support, or referral to support services.
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Individual Demonstrating At-Risk
Behaviour

A person who is both a student and a
faculty or staff member

Appropriate Administrative Authority

Student and faculty/staff administrative
authorities have joint responsibility

Employees under contract to university
faculty members

The faculty member who holds the
employment contract

All other persons

Campus Security

Administrative Authority Will Respond

The administrative authority will assume responsibility for responding to at-risk behaviour

appropriately. When there is an ongoing identified safety concern, the administrative
authority will work in consultation with Campus Security.

A faculty or staff member’s administrative authority will respond to the at-risk behaviour
in a manner that is consistent with any applicable employment laws, university policies,

contracts, academic calendar, or collective agreements. The administrative authority will
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Efforts will be made to limit the impact of interim measures on a student’s academic life
and employment status, without compromising health or safety.

If it appears that interim measures would substantially impact a student’s ability to
continue with their studies (e.g. that would prevent the student from completing a
course), then the decision maker will review the interim measures to determine if
alternate measures or actions can be taken to allow the student to continue with their
studies.

Resolution of Student At-Risk Behaviour

If interim measures would substantially impact a student’s ability to continue with their
studies, and alternatives are not feasible, then the response coordination team will
decide how to resolve the situation.

27.01 If the at-risk behaviour or some component of the at-risk behaviour appears to
constitute sexualized violence as defined in the Sexualized Violence Prevention
and Response Policy, or appears to constitute discrimination, harassment, or
workplace bullying as defined in the Discrimination and Harassment Policy, then
the response coordination team will consult with the Equity & Human Rights
Office regarding possible resolution under the above-mentioned policies. The
Equity & Human Rights Office may recommend to the administrative authority or
the response coordination team that interim measures be imposed, maintained,
modified, or rescinded.

27.02 If the at-risk behaviour or some component of the at-risk behaviour appears to
constitute non-academic misconduct, then the response coordination team will
refer the matter to the Office of Student Life to be reviewed/investigated under
the Policy on Resolution of Non-Academic Misconduct Allegations.

27.03 In cases that do not fall under sections 27.01
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