


4.01 In no case, shall a faculty member on the Committee be a chair of a department 
or school.  

 
Responsibilities of the Search Committee 
 

Equity 
5.00 The University of Victoria is committed to employment equity. Faculties are strongly 

encouraged, where possible, to strike a search committee including representation from 
the four designated groups: women, aboriginal peoples, persons with disabilities and 
members of visible minorities. During the selection process, the committee should 
acquaint itself with Human rights requirements, university equity and harassment policies, 
the faculty’s equity plans, include equity issues in its consideration of criteria for the 
position, and take steps to widen the pool of qualified applicants to include the four 
designated groups.  

 
5.01 The chair of the Committee is encouraged to consult the Equity and Human Rights 

Office for advice and support in running a fair and equitable search process.  
 
5.02 



 
13.00 The Committee shall not give substantive consideration to the suitability of any person for 

the position unless the committee has received clear evidence that the individual has 
agreed to be considered as a candidate by the committee. 
 

14.00 The Committee will gather relevant information about the applicants, will short-list 
candidates, and interview 



23.00 If the vice-president academic and provost decides to offer the appointment to the 
candidate or incumbent, and the candidate or incumbent accepts, the ratification results 
shall be published. 

 
24.00 Where the vice-president academic and provost has approved the reappointment of the 

incumbent, and the incumbent has accepted, there shall be a meeting between the Dean 
and the reappointed associate dean to discuss any issues arising from the reappointment 
process as they relate to the mandate for the next term.   

 
Terms and Conditions of Appointment 
25.00 The appointment of an associate dean of fine arts will normally be for three years, with a 

two-year extension upon mutual agreement of the Dean and associate dean. 
 

25.01 The maximum length of continuous service will normally be two terms, each term 
having a maximum of five years. 

 
26.00 The usual stipend for associate deans applies to this position and appropriate teaching 


