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8.00

What are the Risks?

Although this policy does not prohibit the kinds of relationships noted in s. 6.00, the
university expects that any such relationship be avoided or treated appropriately, giving
due consideration to the balance of trust, power and dependency in the relationship, and
how those and other factors may create real or perceived situations of bias, unfair
treatment, discrimination, or harassment.

8.01 The unequal power inherent in instructor-student relationships where conflict of
interest exists which are amorous, intimate, and/or sexual may heighten the
vulnerability of the student. Students may have difficulty communicating freely
that they do not consent to such a relationship, or that they want the relationship
to end, because of a concern over the impact such a communication may have
on their academic progress or career prospects. Furthermore, consent is negated
if it was induced by conduct that constitutes an abuse of the relationship of trust,
power, or authority between an instructor and a student. The university strongly
discourages all instructors from commencing or continuing any amorous,
intimate, and/or sexual relationship with a student because the student’s ability to
give effective consent may be compromised.

8.02 Instructors who become romantically or sexually involved with a student may
leave themselves open to allegations of sexual harassment. Even relationships
that appear to be consensual may constitute sexual harassment if one person’s
behaviour is felt as unwelcome by the other.
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Original financial arrangements in support of the student will continue for
a period determined by the Dean of Graduate Studies.

(b) In the case of conflict between a member of the supervisory committee
and student, including a failure to disclose a close personal relationship
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