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Evaluation Date % of Grade 
Assignments Throughout term 20% 



https://www.uvic.ca/registrar/students/appeals/acad-concession/index.php
https://cran.r-project.org/mirrors.html
https://www.rstudio.com/products/rstudio/download/
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B02: Thursdays at 11:30-12:20 

Study Groups 
Working together in groups of 2 to 4 people on a regular basis (not just the day before the exam) is helpful for 
some people. If you find this helpful I highly encourage you to seek out other interested students (the 
Brightspace discussion forum or labs could be a good place to arrange this). Also, I welcome study groups to 
come see me in pre-arranged office hours. 
 
Important Dates 
Jul 11 �± Deadline to drop the course for 100% fee reduction. 

Jul 12 �± Deadline to add the course. 

Jul 22 �± 50% fee reduction drop deadline. 

Aug 5 �± Last day to drop the course, no fee reduction. 

Tentative Class Schedule 

 
Wk. Day Date Topic Assignments 

1 Wed July 5 Course intro; Variables and Measurement  
1 Fri July 7 Hypothesis testing refresher  
2 Mon July 10 t-test for Related Samples Design  
2 Wed July 12 t-test for Independent Samples Design Assign. 1 
2 Fri July 14 t-test for Independent Samples Design  
3 Mon July 17 Exam #1  
3 Wed July 19 Power  
3 Thur July 22 Interactive Lab Day: �³�6�H�O�H�F�W�L�Q�J���W�K�H���D�S�S�U�R�S�U�L�D�W�H��

�D�Q�D�O�\�V�H�V�´ 
Proposal 
Due 

3 Fri July 21 Multigroup Design (ANOVA)  
4 Mon July 24 Multigroup Design (ANOVA) Assign. 2 
4 Wed July 26 Multigroup Design (ANOVA); Regression  
4 Fri July 28 Regression  
5 Mon July 31 







Version: Summer Session 2023   2 

Copyright 
All course content and materials are made available by instructors for educational purposes and for the exclusive 
use of students registered in their class1. The material is protected under copyright law, even if not marked with 
©.  Any further use or distribution of materials to others requires the written permission of the instructor, except 
under fair dealing or another exception in the Copyright Act. Violations may result in disciplinary action under the 
Resolution of Non-Academic Misconduct Allegations policy (AC1300) or the Academic Integrity Policy, whichever 
is more appropriate for the situation. 

Course Experience Survey (CES) 
I value your feedback on this course. Toward the end of term, you will have the opportunity to complete a 
confidential course experience survey (CES) regarding your learning experience. The survey is vital to providing 
feedback to the instructor  
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Policy on Academic Integrity including Plagiarism and Cheating 
The Department of Psychology fully endorses and intends to enforce rigorously the Senate Policy on Academic 
Integrity. It is of utmost importance that students who do their work honestly be protected from those who do 
not.  Because this policy is in place to ensure that students carry out and benefit from the learning activities 
assigned in each course, it is expected that students will cooperate in its implementation. 

The offences defined by the policy can be summarized briefly as follows: 

1. Plagiarism. You must make sure that the work you submit is your work and not someone else’s.  There 
are proper procedures for citing the works of others.  The student is responsible for being aware of and 
using these procedures. 

2. Unauthorized Use of an Editor. The use of an editor is prohibited unless the instructor grants explicit 
written authorization. 

3. Multiple Submission.  Only under exceptional circumstances may a work submitted to fulfill an academic 
requirement be used to satisfy another similar requirement. The student is responsible for clarifying this 
with the instructor(s) involved. 

4. Falsifying Materials Subject to Academic Evaluation.  This includes falsification of data, use of 
commercially prepared essays, using information from the Internet without proper citation, citing sources 
from which material is not actually obtained, etc. 

5. Cheating on Assignments, Tests, and Examinations.  You may not copy the work of others in or out of 
class; you may not give your work to others for the purpose of copying; you may not use unauthorized 
material or equipment during examinations or tests; and you may not impersonate or allow yourself to be 
impersonated by another at an examination. The Department of Psychology has a policy of not making old 
examinations available for study purposes.  Therefore, use of old exams without the express written 
permission of the instructor constitutes cheating by the user, and abetting of cheating by the person who 
provided the exam. 

6. Aiding Others to Cheat.  It is a violation to help others or attempt to help others to engage in any of the 
conduct described above. 

The use of a generative artificial intelligence (AI) is strictly prohibited in any submitted work (unless expressly 
endorsed by the instructor as part of an assignment). The Department reserves the right to use AI detectors. 

Instructors are expected to make every effort to prevent cheating and plagiarism.  This may include the assignment 
of seating for examinations, asking students to move during examinations, requests to see student identification 
cards, and other measures as appropriate. Instructors also have available to them a variety of tools and procedures 
to check for Internet and electronic media-based cheating.  In instances of suspected or actual plagiarism or 
cheating, instructors, following prescribed procedures, are authorized to take steps consistent with the degree of 
the offence.  These measures will range from a zero on the test or assignment or a failing grade for the course, 
probation within a program to temporary or even permanent suspension from the University. 

Rights of Appeal are described in the Policy on Academic Integrity in the University calendar Summer 2023. 

The definitive source for information on Academic Integrity is the University Calendar  

Other useful resources on Plagiarism and Cheating include: 

1. The Ombudsperson’s office: https://uvicombudsperson.ca/academic-integrity/  
The Office of the Ombudsperson is an independent and impartial resource to assist with the fair 
resolution of student issues. A confidential consultation can help you understand your rights and 








