
Stereotyping, Prejudice, and Discrimination PSYC 3 87 A01 (CRN 22852)  
Spring 2024: January -April  

 
Territory Acknowledgement  

 
We acknowledge and respect the l�%�N�Q�‡�%�¾�%n peoples on whose traditional territory the university stands 
and the Songhees, Esquimalt and �:�6�È�1�(�û peoples whose historical relationships with the land continue 
to this day. 
 

When and Where is Class?  
 

Lectures 


Learning Goals 
 
 

By the end of the course, students should be able to…  
Understand  

 
 
 

Explain the various theoretical approaches covered in the course to the study 
of stereotyping, prejudice, and discrimination. 
Describe and interpret the research methods and results used in relevant 
articles. 

Apply  
 
 
 

Apply course material to real-world experiences and events. 
 

Analyze  
 
 
 

Examine, compare, and contrast different types of 





Course Assessments 
 

Assessment  Due Date Grader  Weight  
Lecture  
Participation  



Below are the options you have for completing the reflection assignments: 

WRITING-BASED 
Complete three  from the list below 

CREATIVE WORKS 
Complete one 



The minimum requirement for the discussion board is to post a minimum  of one original post and one 
reply between January 8th and February 16th. If you complete this minimum requirement and do it 
relatively well, you may earn up to a maximum grade of 70%. To be considered for a higher grade, you 



ask me (Dr. Iankilevitch) or the TA if you can use your two late tickets. Therefore, please do not email me 



Tentative Course Outline and Schedule  
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UNIVERSITY OF VICTORIA 

Department of Psychology 
Important Course Policy Information 

Spring Session 2024 

Accessible Learning  

The University of Victoria is committed to creating a learning experience that is as accessible as possible. 

https://www.uvic.ca/calendar/undergrad/index.php#/policy/ryNResf_E?bc=true&bcCurrent=03%20-%20Attendance&bcGroup=Undergraduate%20Academic%20Regulations&bcItemType=policies
mailto:privacyinfo@uvic.ca
https://www.uvic.ca/accessible-learning/
mailto:onlineconduct@uvic.ca


https://www.uvic.ca/universitysecretary/assets/docs/policies/AC1300.pdf
https://onlineacademiccommunity.uvic.ca/LearnAnywhere/start-here/#academic-integrity
http://ces.uvic.ca/
https://www.uvic.ca/calendar/undergrad/index.php#/policy/S1AAgoGuV?bc=true&bcCurrent=14%20-%20Grading&bcGroup=Undergraduate%20Academic%20Regulations&bcItemType=policies


(

https://uvicombudsperson.ca/
https://uvicombudsperson.ca/contact/
https://www.uvic.ca/calendar/undergrad/index.php#/policy/Sk_0xsM_V?bc=true&bcCurrent=08%20-%20Policy%20on%20Academic%20Integrity&bcGroup=Undergraduate%20Academic%20Regulations&bcItemType=policies
https://www.uvic.ca/calendar/undergrad/index.php#/policy/Sk_0xsM_V?bc=true&bcCurrent=08%20-%20Policy%20on%20Academic%20Integrity&bcGroup=Undergraduate%20Academic%20Regulations&bcItemType=policies
https://uvicombudsperson.ca/academic-integrity/
http://uvicombudsperson.ca/


responsibilities. The Ombudsperson can also clarify information, help navigate procedures, assist 
with problem-solving, facilitate communication, provide feedback on an appeal, investigate and 
make recommendations. Phone: 250-721-8357; Email: ombuddy@uvic.ca ;  Web: 
uvicombudsperson.ca . 

2. UVic Library Resources: http://www.uvic.ca/library/research/citation/plagiarism/   
3. UVic Library Document on Avoiding Plagiarism   

Prerequisites 

Students who remain in courses for which they do not have the prerequisites do so at their own risk.  
Students who complete courses without prerequisites ARE NOT exempt from having to complete the 
prerequisite course(s) if such courses are required for the degree program. 

Program Requirements  
For more information see the UVic Calendar . 

Registration Status  

Students are responsible for verifying their registration status.  Registration status may be verified using 
My Page, View Schedule.  Course adds and drops will not be processed after the deadlines  set out in 
the current UVic Calendar. 

Students who do not attend classes must not assume that they have been dropped from a course by an 

mailto:ombuddy@uvic.ca
https://uvicombudsperson.ca/


Student Support Services  

Learn Anywhere  is the student support portal for a full range of student academic and support services. 
Services include: Centre for Academic Communication, Math & Stats Assistance Centre , 
Counselling Services, Health Services, Library , Ombudsperson , and Computer Help Desk  

This classroom is a trans- inclusive space  

Please indicate if you have a preferred name and pronoun that you’d like to be used in the classroom. 
Please e-mail your instructor or your TA if you would like to discuss the climate of this classroom for trans 
students. Gender neutral bathrooms are available at UVic.
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