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because of the nature of the situation or relationship, Chem EDI will ensure that someone not in a 
position of conflict can work with the people involved (see Conflict of interest). 
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1) Chem EDI members will immediately disclose to the Chem EDI Chair any conflicts of interest, events or 
other occurrences that may affect their role.  

2) Chem EDI will arrange their work so as to address conflicts of interest, drawing support from the Chair 
of the Department or involving other offices where needed. 
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1) Chem EDI members will conduct themselves and their professional interactions within and outside of 
the Department of Chemistry in such a way as to uphold the reputation of Chem EDI. This includes their 
online presence. 

2) Chem EDI members will hold themselves and each other accountable for following the Code of Conduct. 
If a Chem EDI member has concerns that the behaviour of another Chem EDI member does not reflect 
the Code of Conduct, they are expected to bring the concerns to the attention of the Chem EDI Chair. 
Concerns regarding the behaviour of the Chem EDI Chair should be raised with the other Faculty 
member. 
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1) Human Rights, Equity and Fairness (GV0200). 
2) Discrimination and Harassment (GV0205). 
3) Protection of Privacy and Associated Procedures (GV0235). 
4) Sexualized Violence Prevention and Response (GV0245). 
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