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11. To act as an advisory committee to the undergraduate and graduate curriculum 
committees on revisions of the curriculum to address equity, diversity, inclusion and 
Indigenization. 

12. To establish and maintain a BCMB EDI webpage that includes links to all relevant EDI 
resources. 

13. To identify and showcase the successes of a diverse cross-section of current and former 
BCMB trainees through the BCMB departmental webpage and online presence. 

14. To highlight through the EDI webpage ongoing community connections in BCMB that 
enhance equity, diversity and inclusivity. 

15.  The committee will undertake continuing education to advance their own learning 
about equity, diversity and inclusion topics including: university policies, offices and 
resources; the experiences of diverse populations; relevant topics related to the 
functioning of the committee, e.g. policies on confidentiality. 

16. To observe strict confidentiality on all discussions of the committee with the exception 
of topics previously agreed by the committee to require discussion outside the BCMB 
EDI. 

17. To liaise with the BCMB Chair on minor matters that can be addressed internally. Such 
matters may be brought forward while maintaining strict confidentiality requirements 
to the BCMB EDI by the Department Chair, or they may be brought to the Department 
Chair by the BCMB EDI Chair. In each case, the two chairs will discuss whether the 
matter is best handled by the BCMB EDI or by the BCMB Chair. 

 
Membership 
 

1. The membership of the BCMB EDI will include diverse representation from BCMB 
faculty, staff, graduate students, undergraduate students and research personnel. The 
BCMB Chair is not an ex-officio member or regular member of the BCMB EDI. 

2. The membership will consist of four (4) faculty members, one (1) staff member, one (1) 
graduate student, 1 undergraduate student and 1 grant-funded research staff. 
Membership can be expanded to up to two (2) additional non-faculty members. 

3. A member on study leave or leave of absence from the BCMB Department for longer 
than 6 months will be replaced. For leaves of 6 months or less the committee will 
proceed with one less member. 

4. One of the faculty members will be recommended by the committee to serve as the 
BCMB EDI Chair, with not more than two dissenting votes. The BCMB Chair will approve 
the recommendation and appoint the BCMB EDI Chair. 

5. In situations where an acting BCMB EDI Chair is required, the role of acting BCMB EDI 
Chair will be one of the other faculty members as assigned by the BCMB EDI Chair. 
Acting chairs will not be appointed for terms exceeding six (6) months.  

6. Faculty and staff serving on the BCMB EDI will have a maximum 3 year term, with 
renomination possible. However, in the interests of providing the greatest accessibility 
and diversity of representation, those seeking renomination are encouraged to take at 
least a one (1) year break before rejoining the committee.  



7. To ensure continuity, faculty and staff will have a staggered start, with some faculty and 
staff having a shorter tenure on the committee (i.e.



Reporting 
 

1. The BCMB �����/�����Z���]�Œ���Á�]�o�o���•�µ���u�]�š���š�Z�������}�u�u�]�š�š�����[�•�����v�v�µ���o���Œ���‰�}�Œ�š�����Ç�����‰�Œ�]�o���ï�ìth to the 
BCMB Chair. 

 
Approval and review 
 

1. The Terms of Reference will be reviewed annually by the BCMB EDI in May. 


