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Abstract:

Conference participants are asked to envision possibilities for the creation of more influential
arrangements to represent the diverse elements of “global civil society.” This paper provides an overview
of a range of models of aggregation for cooperation, collaboration, and coalition. The typology of civil
society networks, consortia, alliances and forums is intended to draw attention to different types of
organization structures. Such a typology may help to provide insights into effective means of
consolidating the collective knowledge and resources of “global civil society” and focusing the diversity
of their voices.

Introduction:

The purpose of this paper, which investigates a cross-section of recent transnational civil society
experience, is to gain insights into the complexities and challenges inherent in existing models of civil
society aggregation. Using an organizational theory perspective, the paper examines the various structural
or compositional factors and strategic objectives adopted by the civil society coalitions. First the paper
delineates the methodology behind the taxonomy of civil society models of aggregation. Then, each of the
models of aggregation is briefly described.

The Methodology:

Nine sets of descriptive characteristics are considered. The characteristics are defined, founded loosely
upon the human relations, contingency and institutional schools of organizational theory (Hodge,
Anthony and Gales 2002). The nine characteristics are:

Degree of Formality / Informality

Shape of Governance Structure: Vertical (Hierarchical) / Horizontal (Flat)

Permanent (comprised of many permanent bodies) / One Time (few permanent bodies)
Routinized / Ad Hoc

Closed-Restricted Membership / Open-Non-Restricted Membership

“Like” (single-sector membership) / “Like-Minded” (multi-sector membership)
Focused Objectives / Broad Objectives

Inflexible Mandate / Flexible Mandate

Results-Oriented / Dialogue-Oriented
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Profiles for civil society organizations were collected to illustrate a range of models of aggregation:

International Committee of the Red Cross (ICRC)

Oxfam International

The European Network on Debt and Development (Eurodad)
NGO Working Group on the Security Council

Global Campaign to Action against Poverty (GCAP)

Civil G8

OneWorld

Worldwide Alliance for Citizen Participation (CIVICUS)
World Social Forum
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These models of aggregation are depicted, for expository purposes, by ascending vertical and horizontal
scales. A two-dimensional heuristic graph, containing a vertical axis and a horizontal axis, groups models
in terms of the nine organizational characteristics and separates the graph into four central quadrants (See
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Power Point Attachment - Graph 1). The nine descriptive “binaries” are grouped loosely together around
those factors that are oriented toward structure and composition and those that more closely correspond to
strategic objectives. The selected organizations are plotted onto the graph with the most formal/structured
and results-oriented being plotted in the top-right quadrant and the least formal/structured and results-
oriented in the bottom-left quadrant (See Power Point Attachment - Graph 2). The graph represents one
lens to organize the descriptive characteristics and visually depict the models of aggregation.

The Models:

Each of the nine organizations explored below exhibit different characteristics in terms of decision-
making; developing leadership and governance mechanisms; orienting and focusing objectives and
determining the rules of membership.

1) “Microsoft” Model (International Committee of the Red Cross [ICRC]):

The “Microsoft” model is essentially a single organization with a specific and concise results-oriented
mandate. The structure of decision-making and governance is highly centralized and vertical
(hierarchical), defined in terms of “top-down” processes. Major decisions are primarily reached at the
highest levels of management in international boards or executive bodies. Accountability measures are
clearly defined up the “chain-of-command.” Levels of organizational transparency may be compromised
by the fact that the organization is not clearly accountable to the “public” at large.

In his analysis of plausible methods for “internationalizing the policy processes” of think-tanks, Simon
Maxwell describes the “Microsoft” model in terms of setting up “a network of think-tanks, all branded
Overseas Development Institute,” in which all of its members are “exactly the same and our empire
would extend from coast to coast” (Maxwell 2003, 2). Maxwell rejects the efficacy of this model on both
intellectual and moral grounds, questioning the authority, effectiveness and legitimacy of such an
organizational entity. Maxwell writes that it “would be a very bad model for us because that kind of
hegemonic, dominating, monopolist of ideas is probably a bad idea intellectually, [...] and there is no way
that we could take over think-tanks around the world and nor should we” (Maxwell 2003, 2).

2) “Franchise/McDonalds” Model (Oxfam International):

Organizations following the “franchise” or “McDonalds” model (i.e. Oxfam International) function like a
“matrix” network, composed of a number of identical or homogenous “nodes” (franchises) who each hold
more-or-less equal decision-making power and essentially look the same. They are characterized by the
“local” and “independent” ownership of its affiliated members, which are linked together by a set of
common operational rules, objectives or services provided by the organization. Stephen Borgatti defines
such “networking” organizations as “a collection of autonomous firms or units that behave as a single
larger entity, using social mechanisms for coordination and control,” (Borgatti 1996). B.J. Hodge,
William P. Anthony and Lawrence M. Gales write that “matrix” networks tend to facilitate the efficient
use of resources, knowledge and expertise at the cost of potentially increasing power conflicts and
impeding decision-making due to the extensive coordination and cooperation that is required for “matrix”
networks to function effectively (Hodge, Anthony and Gales 2002, 204-206).

John Clark writes that these groups “agree to a set of common ground rules and work together on specific
activities where there is mutual advantage. Examples include the World Council of Churches, the ICFTU,
Oxfam International, Friends of the Earth International and international inter-faith networks” (Clark
2003, 4). Governance and decision-making structures are cooperative but clearly defined. These are
collaborative arrangements, comprised of primarily “like” organizations that are committed to achieving
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the same overarching goals and agree to operate in the same way in order to achieve them. For example,
members of the Oxfam International confederations are guided by a common vision and philosophy,
operate in essentially the same way and deliver identical services (i.e. addressing inequality, poverty,
hunger, armed conflict and injustices wherever they occur) (Hajnal 2002, 58).

3) “Star Alliance” Model (The European Network on Debt and Development [Eurodad]):
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Under the “campaign coalition” model, a wide range of organizations and individuals gather together
under the banner of a larger organizational structure that promotes the opinions jointly subscribed to by its
members. It supports specific policy positions in a variety of international milieu. Members come together
around a set of specific issues or objectives that are long-term and require a significant degree of
involvement on the part of members (Tarrow 2005, 172).

“Campaign coalitions” enable members to maintain their diversity and independence as an organization,
while working to achieve a focused set of mandated goals determined by coalition members. A high
degree of member autonomy is thus retained and national or regional-level members are encouraged to
develop their own activities under the banner of the coalition and to support the initiatives of other
members so as to strengthen the campaigns of both the coalition and individual members.

Due to the diversity and large size of “campaign coalitions,” however, they can be prone to logistical
confusion, ineffectiveness and miscommunication. Lengthy decision-making processes can also create
significant logjams and inefficiencies in campaigns, thereby, actually impeding the overall progress of the
coalition.

6) “Event Coalition” Model (Civil G8):

Unlike “campaign coalitions,” most “event coalitions” are based in the short-term (though they can
become permanent “event” fixtures), but call for a high degree of intense involvement on the part of
members. At best, these models “may trigger opportunity spirals; they can produce new institutionalized
forms of cooperation; and they can socialize participants from the local level into rooted cosmopolitans,”
(Tarrow 2005, 178).

“Event coalitions” adopt horizontal governance structures, using “roundtable” discussion to maintain
informality and to encourage the input of all members. Membership tends to be open although the
overarching organizational vision and direction is sometimes “loosely” shaped by an advisory-type board.
Membership can also be restricted by the specificity of the coalition’s overarching focus; a specific event
or series of events. The coalition’s mandate is similarly limited and focused due to the nature of its
overarching purpose; to influence a particular international “event” or institution. This “dependence on
the opportunities offered by international institutions puts them [“event coalitions™] at the mercy of
changes in international politics” (Tarrow 2005, 168). “Event coalitions” can be based around summits,
conferences and meetings, taking the form of more institutionalized consultative processes or consisting
of the mounting of international protest events, such as alternative summits. “Event coalitions” have been
“formed around summits of the G-8, the IMF, the World Bank, the European Union and, of course,
against the American-led war in Iraq,” (Tarrow 2005, 171).

7) “Dialogue Broker” Model (OneWorld):

“Dialogue brokers” are agents for the dissemination of information and the promotion of dialogue among
members, policymakers and the larger public sphere. Its primary mission is to enhance the voices of
members and create greater awareness of issues pertinent to its members. The “broker” centralizes public
access to information, promotes partnership and relationship-building and engages in outreach activities.
“Dialogue brokers” create an information and knowledge-sharing network in which they function as the
central or overarching “nodes” facilitating information dispersal and enhancing dialogue.

These models are characterized by a high level of member autonomy and control over the content that is
shared and the type of dialogue that takes place. The model’s mandate is flexible; broad; member-
controlled and entirely dialogue-oriented, while still maintaining a fairly permanent and routinized
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Conclusion:

This paper presents several models of civil society aggregation, categorizing examples based on the
organizational characteristics that they exhibit and using terminology found in the discipline of
organizational theory. Nine sets of characteristics were applied to classify the individual examples. This
typology is visually represented by a two-dimensional, four-quadrant graph, containing a vertical axis and
horizontal axis upon which each aggregation model was plotted and a brief summary of each of the
model’s provided.

The principal objective of this paper has been to develop more nuanced understandings of the options —
the types of organizational models one might envision for an entity to “aggregate” the collective
knowledge, resources and strengths of its members. This paper has presented some of the ways that civil
society may organize. It seeks to provoke further thought, dialogue and debate regarding the suitability of
each of the models. What are the most promising possibilities for effective arrangements that can
legitimately represent the diverse elements of a “global civil society”?

*See attached PowerPoint file for Graphs

References

Borgatti, Stephen P. “Virtual/Network Organizations.” Boston College — Carroll School of Management.
Available from: http://www.analytictech.com/mb021/virtual.html, 5 February 2001.

Clark, John, ed. “Introduction: Civil Society and Transnational Action.” In Globalizing Civil
Engagement: Civil Society and Transnational Action. London: Earthscan, 2003.

Hajnal, Peter. ed. “Oxfam International.” In Civil Society in the Information Age. Aldershot: Ashgate,
2002.

Hodge, B.J., William P. Anthony and Lawrence M. Gales. Organizational Theory: A Strategic Approach.
Upper Saddle River: Prentice Hall, 2002.

Maxwell, Simon. “Meeting Series: Does Evidence Matter?” ODI. Available from:
www.odi.org.uk/RAPID/Meetings/Evidence/Presentation_10 Maxwell.html, 28 May 2003.

Tarrow, Sidney. The New Transnational Activism. New York: Cambridge University Press, 2005.

Teivainen, Teivo. “The World Social Forum: Arena or Actor?” In Charting Transnational Democracy:
Beyond Global Arrogance. Judith Leatherman and Julie Webber, eds. New York: Palgrave, 2005.

Schonleitner, Gunther. “World Social Forum: Making Another World Possible?” In Globalizing Civil
Engagement: Civil Society and Transnational Action. John Clark, ed. London: Earthscan, 2003.

Voice of Global Civil Society Conference
Waterloo, Ontario 2006
-7-



