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Introduction

Military spouses are broadly defined as civilian and military personnel who are, or were,
married, engaged, or common-law with any active-duty or retired member of the Canadian
Armed Forces (CAF). Canada officially recognized this designation in the post-World War 11
period as the family aspect of military members was increasingly considered.! For the spouses of
Royal Canadian Navy (RCN) members, this definition does not change; yet it is not accurate.
These words alone do not capture the emotional, physical, generational, and lived experiences
behind the label ‘Navy spouse.” Naval careers, like many CAF careers, are a two-sided coin
comprised of service and restricted freedoms; meaning military personnel are expected to put
certain liberties — like physical health, emotional health, and geographical location — aside for
service. Consequently, the RCN’s operational effectiveness and military goals subordinate the
democratic rights of the individual beyond traditional work.? These qualities make naval careers
and subsequent family life distinct because the family unit is directly affected by members’
positions in the RCN. Therefore, understanding the experience of these spouses is integral to
gaining further insight into the RCN, its overall impact on members personal lives, and
reclaiming an incomplete history. The best way to understand these experiences is through oral
histories.

Oral



histories allow researchers to interact and understand the past from a living person and create
history through a dialogical process. As Lynn Abrams states in Oral History and Theoryoral
history is “a creative, interactive methodology that forces us to get to grips with many layers of
meaning and interpretation contained within people’s memories.”? It is this ask and answer
technique that is a unique and beneficial practice for the historian. Abrams argues oral histories
reveal participants’ true selves — their true thoughts, feelings, and memories — when questioned
about a particular historical experience. Abrams perceives this life course experience as the
ultimate goal and advantage of oral history.* They do not view time as the enemy, but a value
affording clarity and introspection. Moreover, Abrams argues oral histories are best used to fill
historical gaps for subjects ignored by traditional historiography; literally giving marginalized
people their voice on a historical subject and experience.® Although oral history is often
criticized for its subjectivity, reliance on memory, and narrative character, Abrams argues these
are mere considerations for the historian and should not take away from the overall process and
results. Ultimately each problem can be mitigated by the historian’s understanding of memory
creation, intersubjectivity, and narrative analysis.®

It is Abrams’ conceptualization of oral history as an emancipatory practice to reclaim the
untold stories of those forgotten in historical accounts that incited the use of oral histories in the
following to capture the experience of RCN wives. The author personally conducted ten semi-
structured oral histories with wives of Navy officers between February 2020 and January 2021;

three were collected in person, six were collected through Zoom, and one was collected over the

3 Lynn Abrams, Oral History and TheoryNew York: Routledge & Francis Group, 2010), 18, ProQuest Ebook
Central.

4 Abrams, Oral History and Theory33-53.

> Ibid., 154-75.

6 Ibid., 54-129.



phone. Each oral history was recorded, noted, and coded using grounded theory to find
overarching themes within the accounts. The semi-structured interview guide included 84
standard questions for civilian wives and 117 standard questions for military wives.’ Based on
the proceeding literature review, questions were sorted into the following subject categories:
background, naval career, relationship with spouse, child-rearing, employment, support systems,
deployment, relocation, and retirement. This break-down was chosen to best reflect the
longitudinal life course experience of Navy wives and thus differs from traditional life course
analyses. Each category additionally included blended questions to capture the complex and
interconnected nature of Navy wives’ lived experience. Interviews averaged two and a half hours

but ranged from an hour and a half to four hours in total.



Firstly, because most Canadian scholarship does not distinguish officers from non-
commissioned members (NCM), the following will focus on RCN officers’ wives. The majority
of proceeding secondary source literature focuses on the experiences of military spouses in the
NCM context. In the Canadian context, NCMs and officers are differentiated by responsibility,
income, and education often resulting in different classed experiences within their life courses.
As the Defence and Research Department (D R&D) found in a 2013 study, NCMs are marked by
lower education, income, and social class when compared to officers.® By focusing on officers’
wives, this paper demonstrates a marked difference between NCM and officer’s wives lived
experiences as a possible direct reflection of class differences.

On top of this classed limitation, the following exclusively considered the experiences of
RCN officers’ white cisgendered wives. When the CAF amalgamated in 1967, the Canadian
Forces Administrative Order 19-20 (CFAO 19-20) was established stating any homosexual

service member whose “sexual abnormality” was discovered would be released from service



project focusses on the experiences of spouses between 1960 and 2000, LGBTQ+ relationships
are notably absent from this paper.

An additional hole is the lack of experiences regarding civilian and active force
husbands’ whose wives serve. During World War 11, the RCN employed over 7,000 women to
the Women’s Royal Canadian Naval Service (WRCNS), also known as Wrens. Although the
group was disbanded in 1946, the precedence for women serving had been created. By 1951, a
women’s reserve force had been established and by 1955 women were allowed to serve as
regular force members in the RCN.** Unfortunately, in 1963 “a fixed ceiling of 1500 women
across the three services” was established “primarily in administrative and support rolls.”*?
While this fixed ceiling was later revised in the 1970s, enrollment of women in the RCN
remained low, a product of limited positions, harassment, and inadequate family policies. For
example, the CAF offered no care or compensation to military couples who were separated by
postings until the 1980s.

As of February 2020, the RCN had the highest overall percent of women serving as an
officer or NCM in the regular or reserve force; however, that percentage is only 20.6%.*
Moreover, according to 2016 Department of National Defence (DND) data, 9% of married
couples are both active duty CAF members. Breaking this percentage down, it is comprised of
the 6,967 regular force CAF members who are legally married — 3,565 women and 3,402 men.

Yet these figures represent 65% of all married female active regular force CAF members and

11 Karen D Davis, “Once a Wren, Always a Wren: The Experience and Contribution of Canada’s Wrens, 1942-
2010,” In Transforming Traditions: Women, Leadership and the Canadian Navy,2084Peds by Karen D. Davis
and Stéphanie A. H. Bélanger (Winnipeg: Canadian Defence Academy Press, 2010), 1-3 5-10,
http://publications.gc.ca/collections/collection_2011/dn-nd/D2-258-2010-eng.pdf.



only 10% of all married male active regular force CAF members. Additionally, 38,872 active
duty regular force CAF members were legally married in 2016, 5,518 of which were women.
Although this data does not include reservists, common law relationships, or same-sex marriage
the number of married women in the CAF is still low.*® Consequently, the limited enrollment of
women in the RCN between 1960 and 2000 and the limited number of married CAF members
overall result in the husband-serving focus of this paper. Furthermore, the racial makeup of the
CAF is majority white. According to a 2008 Statistics Canada profile on the CAF, only 6.4% of
the total military are visible minorities.® While no intersecting statistics could be found listing
the race and gender composition of the CAF, it is safe to assume the intersection probability of
married women of color serving in the RCN is low. With these limitations in mind, the following
seeks to answer the questions: what are the experiences of Canadian Navy officer’s wives since
1960; and, how is their life course impacted by their husbands’ positions in the RCN?
Literature Review

Only a few histories have examined the topic of military wives in Canada; thus, a patch-
work analysis of various interdisciplinary scholars is required to understand Navy officers wives’
experiences since World War 1l. Notably, there are two foundational pieces of scholarship
influential to the following analysis: Dianne Taylor’s There’s No Wife Like End Deborah
Harrison and Lucie Laliberté’s No Life Like It: Military Wives in Canad& he former provides a

collection of oral history interviews focusing on World War Il and the post-war period. Most of

these interviews were undertaken by the author over the course of thirteen-months from the

15 Maj L.H. Gagné, “Separation of Married Service Couples: Problem or Part of Military Life,” Canadian Forces






The first insight is the continued reliance on traditional domestic gender roles for civilian
military spouses. Liegh Spanner’s “Governing “Dependents”: The Canadian Military Family and
Gender, A Policy Analysis” argues the CAF relies on civilian spouses maintaining traditional
gender roles within a domestic sphere to support regular force spouses. Spanner concludes that
despite historical changes within the family and women’s roles since the 1960s, the CAF
continues to reinforce traditional gender roles through official policies in fear of de-stabilizing
the established military family structure. This inability to adapt to social change ultimately forces
predominantly female civilian spouses into free domestic labor to conform to a patriarchal
institution and family model.*®

Harrison and Laliberté further explain this continued reliance and subsequent re-
enforcement of patriarchy and gender roles in the context of human rights. In “Competing
Claims of Operational Effectiveness and Human Rights in the Canadian Context,” they argue the
historical tension between CAF objectives and Canadian democratic values have negatively
impacted civilian wives who, despite most not being active members, are subjected to similar
constrains on their freedom as their spouses; meaning they lose the ability to make fully
autonomous decisions. For example, civilian wives are given the option to stay or relocate when
their CAF spouse is posted, but the choice to stay may cause long-term relationship stress or
separation, relocation can cause job displacement, employment stress, educational sacrifices, loss
of support networks and perhaps uprooting children. Resultingly, Harrison and Laliberté suggest
spouses take on traditional gender roles to accommodate their partner’s relocations and

deployments simply because it is easier. Consequently, their sacrifice can trap them in traditional

19 |iegh Spanner, “Governing “Dependents”: The Canadian Military Family and Gender, A Policy Analysis,”
International Journal72, no. 4 (2017): 484-501, DOI: 10.1177/0020702017740606.
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gender roles at odds with current political, social and economic climates that are continually
reinforced within CAF policy objectives.?°
However, while traditional gender roles and personal sacrifice occur within the context of

the military family’s lifestyle, there
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be, aiding the formulation of oral history questions and offering sources of comparison for the
following discussion.*®
Oral History Themes

As previously discussed, the following ten oral histories were collected between February

2020 and January 2021.% The first was






caused by postings, relocation, gender roles, employment and child rearing, with the notable
exceptions of divorce, physical and substance abuse, mental illness and spousal resistance.
Additionally, the formation of social networks emerged as a key theme within the narratives.
General Marriage

Contrary to the preceding literature,
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family, or her sea-bound husband, Louise felt isolated; these feelings soon changed to align with
JillI’s experiences though when she became more comfortable with her surroundings.**

Like Louise, Fay moved to be with her husband; however, Fay moved to Ottawa from a
different continent. After meeting her husband on a blind date in Hong Kong in 1983, Fay moved
to Canada to marry her husband in 1985. Fay similarly felt isolated without friends or family

nearby and
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together — and they have been stronger ever since.*’ Diana faced the most marital strife out of all
the participants throughout her experience as a Navy spouse. She attributed this strife to placing
her career before her first and second husbands’ and their jealousy at a successful military
woman. For example, Diana’s relationship with her first husband lasted from 1970 to 1980,
ending after years of alcohol abuse, distance, and allegations of cheating. Though Diana
describes her married life as taking “a while to get right,” she has had nothing but a great
relationship with her fourth husband.*® Consequently, contrary to the aforementioned scholars,
the overall marital quality of Canadian Navy officers’ wives since World War Il is an
overwhelmingly positive aspect to their experiences despite occasional challenges as illustrated
by Claire and Diana.
Absences, Separations and Relocations

When all participants were explicitly asked what the biggest challenges in their
experiences as Canadian Navy wives were, they all responded postings and relocations; however,
the overall impact of these separations and moves was not as negative as suggested in the above
literature review. In her narrative, Jackie states separations and relocations have advantages and
disadvantages; with the disadvantages including the disruption of family.*® All participants
similarly concurred with this sentiment in their interviews, though some notably had more
overtly positive experiences with separation and relocation, stressing independence and
adventure than others. For example, Marjorie emphasized relocating as one of the best features

of her Navy wife experience because the East coast was cheaper than the West coast, she always

47 Claire Gardam, “Gardam, Claire Navy Spouse Experience,” interviewed by Jordan Kerr, November 25, 2020,
audio, University of Victoria Special Collections.

48 Diana Hope, “Hope, Diana Navy Spouse Experience,” interviewed by Jordan Kerr, December 8, 2020, audio,
University of Victoria Special Collections.

49 Carlé, interview, Part 1.
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made new friends, and she got to see the world.*® Tanya however had an opposite experience.
She and her husband were only relocated twice in her twenty years as a Navy spouse: once to
Winnipeg in 2008 and once to Victoria in 2010. While Tanya remembers the Victoria move
more positively, the Winnipeg move was especially difficult for the then-new mom because she
lost her network of support. Additionally, although they made the move with the hopes that her
husband would be around more often, Tanya described his shore postings as more draining than
previous six-month deployments.>! Ultimately, the remaining civilian wives — Fay, Louise, Jill,
and Gerry — experiences all fell in between Marjorie and Tanya’s sentiments; often stating the
first and last months of relocations were the hardest, but once an adjustment period had subsided
they were happy. Additionally, all participants stated absences, separations, and relocations were
more difficult once they had children.

As retired Navy, Gina, Claire, and Diana offer another insight into separations and
relocations beyond the civilian spouses. For example, Gina stated it was harder on her as a
spouse when her husband faced shore deployments as opposed to sea deployments. She explains
the shore deployments felt hard because she knew her husband was most likely lonely and
working long hours as opposed to the rhythm, routine and company on board ship.%? While this
worry was not shared by Claire or Diana, it is interesting that shore deployments were more
difficult for Gina. Claire found it harder to relocate than separate from her husband because she
cherished her alone time and feared if they were always together, they would not adjust after
more than a decade of a primarily long-distance marriage. Notably, it was the couple’s move in

2008 to Ottawa away from Claire’s home base of Halifax that Claire cited as the start of her

50 Neveu, interview.
51 Kuhn, interview.
52 Donaldson, interview.



marriage’
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Child Rearing

The second challenge often cited by all the participants was raising their children while
their husbands were away. As discussed by Dimiceli et al. and Harrison and Laliberté, negative
health effects, such as elevated stress and anxiety, can be attributed to an increase in childrearing
duties. Tanya best described this experience during her interview as “solo-parenting” arguing
Navy wives are unique because they experience single parenting within a marital formation.® As
Tanya states: “it’s not so easy when you become the solo parent and it is not so easy to reunite
and have a say in what was going on” when your spouse returns.>®

This experience, and the stress and anxiety that accompanied it, were present in all ten
oral histories; however, the type of stress and anxiety changed over their children’s life course
and mostly dissipated by the time their children reached high school. For example, Gerry had
three daughters between 1973 and 1980 and stated her biggest challenge as a Navy wife was
taking care of all three children while her husband was deployed; however, Gerry only discusses
this as a challenge until the girls entered primary school. Moreover, as her daughters became pre-
teens and teens she relied on their independence.®” This theme of it being more difficult to raise
infants and toddlers when husbands were absent is shared by Tanya, Louise, Marjorie, Jackie,
and Fay. It is additionally important to note that these six women all chose to work from the
home to care for their children. This phenomenon is not discussed in the preceding literature

review. %8

5 Kuhn, interview.

% Kuhn, interview, 15:20-15:35.

5" Melville, interview.

%8 Dimiceli, Steinhardt, and Smith, “Stressful Experiences, Coping Strategies, and Predictors of Health-Related
Outcomes among Wives of Deployed Military Servicemen,” 351-73.; Harrison and Laliberté,
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Another sub-theme within these interviews is how participants’ children struggled to
adapt to new social groups and educational standards. Of the ten participants, only Jackie, Gina,
Marjorie, and Jill discussed this stating it was an additional childrearing stress on them because
they could not help their children acclimate.®® Gina and Marjorie, for example, continuously
stressed how difficult the transition between the provincial education system was. Gina
emphasized it was deeply impactful on her son who was constantly shifted between grades and

skill levels, directly impacting his ability to make friends and fit in.®° Similarly, Marjorie stated
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be support by these findings as Jackie, Gina, Marjorie, and Jill described one child that struggled
to adapt to absences and relocations.® As a result, challenges when solo-parenting and children
struggling to acclimate to relocation is an experience of Canadian Navy wives since World War
.
Gender Roles

A number of the secondary sources suggest, the CAF has a continued reliance on
traditional domestic and gender roles by civilian spouses.®® While the collected oral histories do
suggest this tradition is true, they also point to important developments that these gendered

division are occurring for both civilian and RCN spouses. Significantly, Jackie suggests that
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uniform a mere eight weeks after giving birth to her daughter. Her eight-week leave was all the
unpaid vacation time she could muster up.5°

In addition, while all ten participants took some form of traditional gender role over their
life course, only Louise remained a stay at home mother for her entire life. Jill, Gerry, Jackie,
Fay, and Tanya all performed childcare duties until their children were stable pre-teens. For
example, Tanya was slowly easing back into full-time work during our January 2021 interview
after nearly a decade of part-time work and childcare. Her twins are now age fourteen.’ This is
around the age Jill, Gerry, Jackie, and Fay remember returning to work. When you are the only
parent home, you are forced to take traditional gender roles to compensate. As Gina stated, she
was expected to be mom, dad, cook, maid, and chauffeur.”* On the flip side, the gendered
experiences of being a Navy spouse were not highlighted within Claire’s oral history. This may
be because Claire has partial custody of two stepdaughters from her husband’s first marriage.
While Claire describes the children coming over for weekends and her experience having them
while her husband was deployed, the girls did not live with her full time. Because Claire did not
have constant parenting duties, she was able to do as she pleased a majority of the time.
Additionally, her stepdaughters were adolescents when she first met them, negating the most
stressful period of childrearing according to the other nine participants.’? This experience of
freedom, working, and doing as you please is prevalent within all the oral histories — but only
before the wives had children. Thus, the RCN’s reliance on traditional gender roles may be a
product of childrearing. This theory should be explored further. Consequently, while the CAF is

still relying on spouses to do traditional gender roles and domestic work, changes are slowly

% Hope, interview.

70 Kuhn, interview.

1 Donaldson, interview.
72 Gardam, interview.
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the experiences, relocations, challenges and sparse contact.”* Additionally, like Gina, Marjorie

and Claire noted having support networks and hobbies outside the Navy were integral to their
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of this comes from Louise’s oral history. At the age of eighteen, Louise enrolled in the nursing
program at Camosun College in Victoria BC. Louise had goals of being a registered nurse before
she married her husband in 1986. Although her change of career path was not directly asked for
by her husband, but instead a financial choice her parents forced her to make as they would
either pay for her wedding or pay for her university, her career path nonetheless changed because
of her husband. Even more representative of giving up a career path for a husband, Louise never
returned to finish her registered nursing degree.’”” Louise was not the only wife to give up
education for her husband’s job. Both Tanya and Gina were forced to abort master’s programs
because their relocations were not conducive to graduate work. Tanya describes wanting to
complete further early childhood education work, but her and her husband’s move to Victoria
from Winnipeg in 2010 slashed that dream. After spending nearly two years trying to sort out
transfer credits between Mount St. Vincent in Halifax and the University of Winnipeg, the family
moved to Victoria were the credits were non-transferable.® Similarly, Gina spent two years
getting all the credits necessary for a masters in psychology at the University of Victoria until her
husband was transferred to Ottawa. When the couple returned, her husband was promoted to

Flag Officer and she decided it would be inappropriate if she continued her education.”

In addition to Gina changing her career for her husband as a civilian, she also changed
her career while in the Navy. Gina left the Navy in 1991 because a relocation with her husband
could not be guaranteed and thus neither could the safety of her two children. As Gina states
about her decision to leave the Navy:

I think that they [the Navy] are not trying to force you out because the number of times |

had a career manager say to me “move you? We - you just got here; it’s been two years.”
I go “everybody else moves us every two years, why is this a problem?” “Women they

" Lloyd, interview.
8 Kuhn, interview.
7 Donaldson, interview.
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are so challenging,” or “look at your file its so thick because you had to move,” and “you
had nannies” and like (laughs) you can’t handle the paperwork sergeant? You think it’s a
woman’s problem that we have restricted postings, and we move differently? And also,
the thing that made it interesting at the time, was as a married service couple, only one of
you could declare the dependence. So, which one of you is single and which one of you is
with the dependents because you couldn’t claim them at both ends and you’re like ok that
sounds really so dumb to me...%
Additionally, Gina knew her naval career would never go as far as her husband’s because she
was a woman.® While Gina describes her decision to leave the Navy as a practical one, it is still
a decision forced by her husband’s career. This is an experience additionally shared by Marjorie
who did not return to the RCN reserves after 1969 because she was expected to be a stay at home
mother and wife.® The only participant who did not change their career path for their husband
was Diana. Diana refused to leave the military regardless of how her first, second, and third

husband’s felt. Although this was not the only factor in each divorce, it nonetheless played a

role.8
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directly affects his wife’s life course experience through relocation is found in Fay’s narrative.
As previously discussed, Fay moved to Canada from Australia to marry her husband in 1985.
She spent the next twenty-seven years in Canada without the support of her family. In addition,
the family’s constant relocations throughout Canada meant she could not build a significant
network or friends nor a group of work connections. As an actor and writer, it was very difficult
for Fay to establish herself whenever the family relocated. Consequently, she sacrificed her job,
family, and mental health for her husband’s career — a decision that directly affected her life
course.* This sentiment is additionally shared by Louise, Claire, and Tanya who all experienced
geographical locations for their husband’s careers that negatively impacted their life course. For
Louise it was her friends, family, and possible career, for Claire it was her independence, home,
and nearly her marriage, and for Tanya it was her family and education.®®

Like the wives’ career path, the decision of where the family would live is also not so

black and white. Again, while the choice appears to be to keep






32

wives since World War 11 is more positive than previously found, but more research must be
done to fully determine these findings. In addition, a majority of Navy wives make significant
sacrifices in their lives for their husbands’ careers. Essentially, the experience of RCN wives is

best summarized by Gina Donaldson: “[a] military wife is like a tea bag, you never know how

strong she is until she’s in hot water.”%

Word Count: 8,395

88 Donaldson, interview.
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Appendix I: Civilian RCN Wives’ Interview Guide

wnN e

o No gk

12.
13.

14.

15.

16.
17.
18.
19.
20.
21.
22.
23.

24,

25.
26.
217.
28.
29.
30.

31.

Please tell me about your childhood.
Did you have family connections to the Canadian Armed Forces outside your husband?
Did you attend university?
a. Where?
What did you study at university?
In your own words, how would you define ‘military wife’?
Does this definition change for Navy wives?
Does this definition change for Navy Officer’s wives?
How would you describe the role differences between a Navy officer and a non-
commissioned member (NCM)?
How did you meet your husband?

. Was your husband in the Navy when you met him?
11.

(If not in the Navy at time of meeting) What was your husband doing when you first
met him?
(If not in the Navy at time of meeting) When did you husband chose to join the Navy?
(If not in the Navy at time of meeting) How did you feel about his decision to join the
Navy?
(If not in the Navy at time of meeting) Were you consulted in his decision-making
process?
(If not in the Navy at time of meeting) Did his decision to go into the Navy affect your
relationship?
a. How? Or how not (could you explain why not)?
How did you feel about your husband being in the Navy at this time?
Did these feelings change throughout your relationship?
What position did he hold when you first met?
What position did he hold when he retired?
When did you start dating?
When did you get married?
Do you have any children?
Reflecting on when you started dating, did you know what your relationship would entail
with your husband being in the Navy?
Did your husband’s various promotions affect you?
a. How? Or how not (could you explain why not)? Did this experience change over
time?
Was your husband ever deployed away from you?
(If yes) Could you please list his deployment’s length, year, and location.
What was your experience of your husband being posted/deployed away from you?
What was your experience with long-distance relationships?
Did this long-distance experience change over your relationship?
Did long-distance affect your relationship?
a. How? Or how not (could you explain why)?
(If they have kids) Was your husband ever deployed away from your children?
a. For how long?



32.

33.
34.

35.

36.

37.

38.
39.
40.

41.
42.

43.

44,
45.
46.

47.

48.
49.

50.
51.

52.
53.
54,
55.

56.
57,
58.
59.

60.
61.

38

(If they have kids) What was your experience of raising your children while your
husband was deployed?
(If they have Kkids) Did this experience change as your children grew up?
Did you work outside the home?
a. Did you work outside the home when your husband was deployed?
b. Did you work outside the home when you relocated?
(If yes to above) What was your experience of parenting your children as a working
mother?
(If yes to above) What was your experience of parenting your children as a working
mother while your husband was deployed?
(If yes to above) What was your experience of parenting your children as a working
mother during relocation?
What was your experience with work-life balance?
Did this balance change over your life?
Did you experience any changes to your work-life balance while your husband was
deployed?
Did you experience any changes to your work-life balance when you relocated?
(If they have kids) Did this experience change before and after you had children?
a. Deployment and relocation.
(If they have kids) Did this experience change as your children grew up?
a. Deployment and relocation.
Was your family relocated throughout your life?
(If yes) Could you please list your relocation’s by length, year, and location.
What was your experience of being relocation within Canada?
a. How did it affect you? (If they have kids) How did it affect your children?
(If relocated outside of Canada) What was your experience of being relocated outside
of Canada?
a. How did it affect you? (If they have kids) How did it affect your children?
Did relocation affect your relationship with your husband?
(If they have kids) Did relocation affect your children?
a. How? Or how not (could you explain why not)?
(If they have kids) Did this change as your children grow up?
(If they have kids) Did relocation affect how you raised your children?
a. How? Or how not (could you explain why not)?
Did deployment or relocation affect you more?
Did you have any support structures you turned when your husband was deployed?
(If yes) What were these support structures?
(If they have kids) Did you have any support structures for you kids when you husband
was deployed?
(If they have kids and yes) What were these support structures?
Did you have any support structures you turned to when you were relocated?
(If yes) What were these support structures?
(If they have kids) Did you have any support structures for you kids when you were
relocated?
(If they have kids and yes) What were these support structures?
Did friends aid deployments and/or relocation?
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Did you experience a Naval wife hierarchy or social structure?
Did you have more civilian friends or military friends?
Did you have any hobbies that aided deployments and/or relocations?
Did you ever use the Military Family Resource Center?
(If yes) What resources were most helpful for you?
What was your experience with the MFRC?
In your opinion, do spouses of Navy members have enough support?
In your opinion, are the supports in place effective?
What network of support was most important to you as a Navy Officer’s wife?
(If they have kids) what network of support was most important to your children?
(If worked outside the home) What was your experience of finding jobs throughout
your life as a Navy wife?

a. Ask about the effect of relocation and deployment.
In your own words, how would you define feminism?
In your own words, how would you define gender roles?
As the wife of a Navy officer did you experience feminism.
Did this experience change over time?
As the wife of a Navy officer did you experience gender roles.
Did this experience change over time?
Have you ever struggled with your physical health?
Have you ever struggled with your mental health?
Did your husband’s retirement affect your relationship?

a. How? Or how not (could you explain why not)?
Overall, how would you characterize your experience as a Navy wife?



Appendix Il: Military RCN Wives’ Interview Guide
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Please tell me about your childhood.
Did you have family connections to the Canadian Armed Forces outside your husband?
Did you attend university?

a. Where?

wn
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What position did he hold when you first met?
What position did he hold when he retired?
(If in Navy when they met) What position did you hold when you first met?
When did you start dating?
When did you get married?
Do you have any children?
Reflecting on when you started dating, did you know what your relationship would entail
with your husband being in the Navy?
(If also in Navy) Reflecting on when you started dating, did you know what your
relationship would entail with you and your husband in the Canadian Armed
Forces/Navy/Army/Air Force?
Did both you and your husband being Canadian Armed Forces members affect your
relationship?
a. How? Or how not (could you explain why not)?
Did your position affect his work life while you were in the Canadian Armed
Forces/Navy/Army/Air Force?
Did his position affect your work life while you were in the Canadian Armed
Forces/Navy/Army/Air Force?
Did your husband’s various promotions affect you?
a. How? Or how not (could you explain why not)? Did this experience change over
time?
Was your husband ever deployed away from you?
(If yes) Could you please list his deployment’s length, year, and location.
Were you ever deployed away from your husband?
(If yes) Could you please list the deployment’s length, year, and location.
What was your experience of your husband being posted away from you?
What was your experience with long-distance relationships?
Did this experience change over your relationship?
Did long-distance affect your relationship?
a. How? Or how not (could you explain why)?
What was your experience of being posted away from your husband?

(
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62. (If they have kids) Did the experience of raising your children change as your children
grew up?

63. (If they have kids) What was your experience parenting after you left the Canadian
Armed Forces/Navy/Army/Air Force?

64. Did you work outside the home?

65. (If yes tp[i'c ab%® {yenLn0rc Orw BéXpalf @V nBTT TAHE/ BN d (kW TaXn)ed@paltiRbtHo iR
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96. In your opinion, do spouses of Navy members have enough support?

97. In your opinion, are the supports in place effective?

98. What network of support was most important to you as a Navy Officer’s wife?

99. (If they have kids) what network of support was most important to your children?

100. Did being a Canadian Armed Forces/Navy/Army/Air Force member affect the
support you needed?
101. (If worked outside the home) What was your experience of finding jobs

throughout your life as a Navy wife?
a. Ask about the effect of relocation and deployment.

102. In your own words, how would you define feminism?
103. In your own words, how would you define gender roles?
104. As the wife of a Navy officer did you experience feminism.
105. Did this experience change over time?
106. As the wife of a Navy officer did you experience gender roles.
107. Did this experience change over time?
108. As a regular force member did you experience feminism.
109. Did this experience change over time?
110. As a regular force member did you experience feminism.
111. Did this experience change over time?
112. Have you ever struggled with your physical health?
113. Have you ever struggled with your mental health?
114. Did your husband’s retirement affect your relationship?
a. How? Or how not (could you explain why not)?
115. Overall, how would you characterize your experience as a Navy wife?
116. What advice would you give to someone entering the Navy wife lifestyle?
117. Before we wrap up, are there any experiences you would like to share about your

life that have stuck with you?



