
 
 

    Creating Equity-Centered Learning Environments  
        Resource for Group Facilitators & Service Providers 

 

CONTEXT 
  
UVic has strong values and high.978 -1.217 Td
4 Tm
2(v)-5.5 (alu)Oar ( )10.3 ( an)2.r2 0 Tdall vision is to create learning and work environments that centre equity, question colonial practices, and 
are free from intentional or unintentional bias  
acknowledge the Elders in residence at UVic who continue to share their teachings, wisdoms, and knowledges with us.  
We wish to express our sincere and immense thanks to all the people who have shared their insights about white 
supremacy, colonialism, ableism, and other forms of oppression that limit participation and success in learning 
environments.  
 
We also acknowledge that this is a living document and will continue to evolve as we continue to expand our language 
and awareness of these topics. Our hope is that we can help and learn from each other. Please reach out if you have any 
questions or suggestions on how we can improve.   
 
The next section provides some concrete strategies to get you started. We know that even with the best checklist, 
promoting a learning culture that values, supports and engages all participants, especially those from equity deserving 
groups, requires intentionality, openness, and humility. Deep listening, being open to feedback, expressing gratitude to 
participants, being critical of your own biases, sitting with discomfort, and inviting accountability are just some of the 
strategies that can help create this culture.  As an experienced facilitator/trainer, you may be aware of other equity-
building facilitation strategies. Please feel free to share your knowledge with us to enhance our practice. 
 

PRACTICES AND RESOURCES 

Acknowledge Indigenous Peoples and Territories 
Begin with a territory acknowledgement. We see this as a vital step towards decolonization. UVic has worked with local 
Indigenous communities to create the following phrasing that you could use as a starting point:  
 
We acknowledge and respect the L�u�l�ˆ	”�u�|�u�v���‰���}�‰�o���•���}�v���Á�Z�}�•�����š�Œ�����]�š�]�}�v���o���š���Œ�Œ�]�š�}�Œ�Ç���š�Z�����h�v�]�À���Œ�•�]�š�Ç���}�(���s�]���š�}�Œ�]�����•�š���v���•�U�����v����
the Songhee�•�U�����•�‹�µ�]�u���o�š�����v�����t�  �^���E�������‰���}�‰�o���•���Á�Z�}�•�����Z�]�•�š�}�Œ�]�����o���Œ���o���š�]�}�v�•�Z�]�‰�•���Á�]�š�Z���š�Z�����o���v�������}�v�š�]�v�µ�����š�}���š�Z�]�•�������Ç�X 
 
Resource: University of Victoria Territory Acknowledgement  
 

Self-locate 
Introduce and situate yourself – this is a personal act, dependent on your comfort with how much you want to share. A 
good place to begin are your pronouns and relationships to Indigenous land and language. You might also include 
sharing things like: 
�x Who are you? Not just your job – but what brought you to do the work you do? 
�x What are you passionate about? What are your hopes for the future?  
�x Who are your family and ancestors? (e.g., “my mother’s side of the family comes from a village north Barcelona. My 

grandparents were resourceful farmers and my ancestors spoke Catalan”) 
�x Whose land are you on? Try checking Native Land Digital if you’re unsure.  

 



 
 

    

https://www.youtube.com/watch?v=YNkgDas5TCM
https://www.amandafenton.com/about
https://circuit.bcit.ca/repository/islandora/object/repository%3A1347
https://www.sfu.ca/ipinch/sites/default/files/resources/teaching_resources/think_before_you_appropriate_jan_2016.pdf
https://www.cbc.ca/news/canada/ottawa/words-and-phrases-commonly-used-offensive-english-language-1.6252274
https://alifeworthliving.ca/instead-of-these-ableist-words-use-inclusive-language-at-work/
https://grammar.yourdictionary.com/style-and-usage/30-everyday-gender-neutral-terms-to-use.html
https://static1.squarespace.com/static/60380011d63f16013f7cc4c2/t/60b698f388fe142f91f6b345/1622579446226/Liberatory+Design+Deck_June_2021.pdf


 
 

https://vancouver.ca/people-programs/accessible-events-checklist-and-resources.aspx
https://blog.zoom.us/host-more-accessible-meetings/
https://blog.zoom.us/host-more-accessible-meetings/
https://blog.zoom.us/host-more-accessible-meetings/
https://leavingevidence.wordpress.com/2019/12/18/how-to-give-a-good-apology-part-1-the-four-parts-of-accountability/
https://medium.com/@elise.k.ahen/safe-and-brave-spaces-dont-work-and-what-you-can-do-instead-f265aa339aff#:%7E:text=Accountable%20space%20guidelines%20allow%20for,a%20collective%20set%20of%20guidelines.
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