*Salaries reflect Market Adjustments consistent with LOU#13 and supported through SIA funding.q

. Step 1 is for casual and temporary employees who do not participate in the Staff Pension Plan.

. Step 2 is for regular employees who participate in the Staff Pension Plan.

e Rates of pay for Section Heads, other than those defined in the salary schedule, will be thirteen percent (13%) above the
highest rate supervised.

. Rate of pay for Auditorium supervisors will be thirteen percent (13%) above the highest rate supervised.

o A premium of 4.5% of the Painter basic hourly rate will be paid to Painters in a paint spray booth. A premium of 4.5% of the
Groundsworker Il basic hourly rate will be paid to employees spraying pesticides.



Step 1 is for casual and temporary employees who do not participate in the Staff Pension Plan.

Step 2 is for regular employees who participate in the Staff Pension Plan.

Rates of pay for Section Heads, other than those defined in the salary schedule, will be thirteen percent (13%) above the
highest rate supervised.

Rate of pay for Auditorium supervisors will be thirteen percent (13%) above the highest rate supervised.

A premium of 4.5% of the Painter basic hourly rate will be paid to Painters in a paint spray booth. A premium of 4.5% of the
Groundsworker Il basic hourly rate will be paid to employees spraying pesticides.

Shift differential for time worked are 4.5% of basic hourly rate for afternoons and 8.4% of basic hourly rate for nights.
Service Workers working afternoon shifts which extend beyond 12:00 midnight shall receive the hourly differential for night
shifts for the actual hours worked after 12:00 midnight.Service Workers working day shifts which commence before 6:00 am
shall receive the night shift hourly differential for the actual hours worked before 6:00 a.m.






