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University of Victoria Policies, Code of Conduct Guidelines 
 

As a condition of employment all University employees are covered by these policies, agreements or contracts and are bound by, and must comply with them. It is also the duty of all employees to to  Victoria. It is a fundamental principle that all University employees are accountable for their actions, and ensure they 

demonstrate integrity in their behaviour and general conduct of business, and that they act in an honest and ethical manner at all times. 

CODE OF 
CONDUCT 
ELEMENTS 

 
POLICY NAME OR COLLECTIVE AGREEMENT

 
ocs/policies/GV0210_1310 _.pd f   

Provides definition of conflict of interest and what is not a 
conflict. 
 
Has statement on the obligation to disclose (sect. 11) 
Confidential information and reporting confidentiality (sect. 21 
& 22).  

 
Guidelines on conflict of interest in student- faculty 
relationships  

 
 

AC1200  

http://ww w.uvic.ca/universitysecretary/assets/d  
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http://www.uvic.ca/universitysecretary/assets/docs/policies/FM5105_1750_.pdf
http://www.uvic.ca/universitysecretary/assets/docs/policies/FM5105_1750_.pdf
https://www.uvic.ca/universitysecretary/assets/docs/policies/BP3440.pdf
https://www.uvic.ca/universitysecretary/assets/docs/policies/BP3440.pdf
https://www.uvic.ca/vpacademic/assets/docs/Collective%20Agreement.pdf
https://www.uvic.ca/vpacademic/assets/docs/Collective%20Agreement.pdf
http://www.uvic.ca/universitysecretary/assets/docs/policies/GV0210_1310_.pdf
http://www.uvic.ca/universitysecretary/assets/docs/policies/GV0210_1310_.pdf
http://www.uvic.ca/universitysecretary/assets/docs/policies/GV0210_1310_.pdf
http://www.uvic.ca/universitysecretary/assets/docs/policies/GV0210_1310_.pdf
https://www.uvic.ca/vpacademic/assets/docs/Collective%20Agreement.pdf
https://www.uvic.ca/vpacademic/assets/docs/Collective%20Agreement.pdf
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Integrity, 
Impartiality & 
Accountability 

Intellectual and ethical integrity is a core value of the University of Victoria. It is a fundamental principle that all University employees are accountable for their actions, and ensure they 
demonstrate integrity in their behaviour and general conduct of business, 

https://www.uvic.ca/hr/assets/docs/labourrelations/collectiveagreement/Su/33954pe/Lin_2019-to>/ R/2-feb-16</A 1133 0 R/B49</S/S/Type/Border/W 0>>/Border[0 0 0]/H/I/Rect[438.2 297.779 /Struct 4 /Str</A  0 R</S/S/Type/Border/W 0>>O32 6s://6>><</S/URI/URI(https://www.uvic.ca/hr/assets/docs/labourrelations/collectiveagreement/Su/33954pe/Lin_2019-to>/ R/2-feb-16</A 5133 0 R/B49</S/S/Type/Border/W 0>>/Border[0 0 0]/H/I/Rect[438.2t 4 /S79 /Struc36.0tr</A  0 R</S/S39ype/Border/W 0>>O32 6s://6>><</S/URI/URI(https://www.uvic.ca/hr/assets/docs/labourrelations/collectiveagreement/Su/33954pe/Lin_2019-to>/ R/2-feb-16Knt 4]/Lang(EN-US)/P 1120 0 R/Pg 4 0 R/S/P>><</4 51/Lang(EN-US)/P 3920 0 R/Pg 4 0 R/S/P>><</K 7110 0 R/P3920 0 R/S/TD>><</K[1068 012 1926 0 R]/P3920 0 R/S/TD>><<12 1710 0 R/P3920 0 R/S/TD>><<67 1160 0 R/P3920 0 R/S/TD>><<67 5960 0 R/P3920 0 R/S/TD>><<64 50/Lang(EN-US)/P 5842 0 R/Pg 4 0 R/S/P>><</K[1061 0 6337 1062 0S39>>]/Lang(EN-US)/P 5107 0 R/Pg 4 0 R/S/P>><<[36>><</Obj 1065 0 R/Type/OBJR>>]/Lang(EN-US)/P 1060 0 R/Pg 4 0 R/S/Link
http://www.uvic.ca/universitysecretary/assets/docs/policies/AC1105_1160_A.pdf
http://www.uvic.ca/universitysecretary/assets/docs/policies/AC1105_1160_A.pdf
https://www.uvic.ca/universitysecretary/assets/docs/policies/IM7310.pdf
https://www.uvic.ca/universitysecretary/assets/docs/policies/IM7310.pdf
http://www.uvic.ca/universitysecretary/assets/docs/policies/AC1105_1160_B.pdf
http://www.uvic.ca/universitysecretary/assets/docs/policies/AC1105_1160_B.pdf
http://www.uvic.ca/universitysecretary/assets/docs/policies/AC1300.pdf
http://www.uvic.ca/universitysecretary/assets/docs/policies/AC1300.pdf
http://www.uvic.ca/universitysecretary/assets/docs/policies/AD2200_1165_.pdf
http://www.uvic.ca/universitysecretary/assets/docs/policies/AD2200_1165_.pdf
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Integrity, 
Impartiality & 
Accountability 

Intellectual and 

https://www.uvic.ca/hr/assets/docs/labourrelations/collectiveagreements/917-ca-2019-to-2022_feb16-final.pdf
https://www.uvic.ca/hr/assets/docs/labourrelations/collectiveagreements/917-ca-2019-to-2022_feb16-final.pdf
https://www.uvic.ca/hr/assets/docs/labourrelations/collectiveagreements/917-ca-2019-to-2022_feb16-final.pdf
https://www.uvic.ca/hr/assets/docs/labourrelations/collectiveagreements/951_ca_2019-2022_feb_16.pdf
https://www.uvic.ca/hr/assets/docs/labourrelations/collectiveagreements/951_ca_2019-2022_feb_16.pdf
https://www.uvic.ca/hr/assets/docs/labourrelations/collectiveagreements/951_ca_2019-2022_feb_16.pdf
https://www.uvic.ca/hr/assets/docs/labourrelations/collectiveagreements/local_4163_comp_3_2019_2022.pdf
https://www.uvic.ca/hr/assets/docs/labourrelations/collectiveagreements/local_4163_comp_3_2019_2022.pdf
https://www.uvic.ca/hr/assets/docs/labourrelations/collectiveagreements/local_4163_comp_3_2019_2022.pdf
http://www.uvic.ca/universitysecretary/assets/docs/policies/HR6100_1100_.pdf
http://www.uvic.ca/universitysecretary/assets/docs/policies/HR6100_1100_.pdf
http://www.uvic.ca/universitysecretary/assets/docs/policies/AD2400_6445_.pdf
http://www.uvic.ca/universitysecretary/assets/docs/policies/AD2400_6445_.pdf
https://www.uvic.ca/students/health-wellness/cannabis-use/index.php#ipn-uvic-smoking-vaping-policy
https://www.uvic.ca/students/health-wellness/cannabis-use/index.php#ipn-uvic-smoking-vaping-policy
https://www.uvic.ca/students/health-wellness/cannabis-use/index.php#ipn-uvic-smoking-vaping-policy
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Integrity, 
Impartiality & 
Accountability 

Intellectual and ethical integrity is a core value of the University of Victoria. It is a fundamental principle that all University employees are accountable for their actions, and ensure they 
demonstrate integrity in their behaviour and general conduct of business, and that they act in an honest and ethical manner at all times. 
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Integrity, 
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Protection of 
privacy 

As a public body, the University of Victoria is subject to the Freedom of Information and Protection of Privacy Act (FIPPA) (the "Act"). In particular, 
the Chief Privacy Officer provides advice and 

http://www.uvic.ca/universitysecretary/assets/docs/policies/RH8105_1250_.pdf
http://www.uvic.ca/universitysecretary/assets/docs/policies/RH8105_1250_.pdf
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Commitment and 
compliance 

Trust is the cornerstone of how we operate and conduct business with individuals, companies and governments. We build and maintain that trust by our shared commitment to ethical 
behavior, accountability, honesty, integrity, equal rights and dignity for all persons. The University of Victoria is committed to: 
 providing a high-quality learning and researchenvironment. 
 integrating teaching, 
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Reporting 
violations 

Every University member is expected to report violations or concerns about violations of University policy that come to his/her attention without fear of retaliation. Managers have a 
special duty to adhere to the policies that direct this guideline, to recognize violations and to enforce the policies. 

CODE OF 
CONDUCT 
ELEMENTS 

 
POLICY NAME OR COLLECTIVE AGREEMENT 

 
POLICY No. 

 
LINKS 

 
NOTES 

 
Reporting 
violations 

Discrimination and harassment policy – complaint 
procedures 

 
GV0205 

http://www.uvic.ca/universitysecretary/assets/d 
ocs/policies/GV0205_1150_.pdf 

Reporting of violations is also an element of nearly all policies. 
Listed here are guidelines and procedures not otherwise listed in 
the document. 

 
Conflict of interest and confidentiality 


