Quick Reference Guide to Extended Health & Dental Benefits

(Regular staff working half time or more from the following employee groups are eligible for coverage
under these plans: Management Excluded, Executive (non faculty), Physicians, TRIUMF Engineers &
Technicians and the External Management group)

Dental Care coverage for Policy 40704 — Plan Design 2:

Basic preventive and restorative expenses (Plan A) 90%
Crowns, bridges and prosthetic appliances (Plan B) 70%
Dental implants lifetime max per tooth $1,000
Orthodontics to a maximum lifetime benefit of $5,000 per person (Plan C) 85%
Annual deductible 0
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Chiropractor Services

$30 per visit for the first 12 visits in a calendar year, to
a maximum of $500 per person in any calendar year.

Naturopathic Services

$20 per visit for the first 12 visits in a calendar year, and
then the full cost, as is reasonable and customary, for
each visit over 12 in a calendar year, to a maximum of
$500 per person in any calendar year

Physiotherapy

Massage Therapy
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$30 per visit for the first 12 visits in a calendar year, and
then the full cost, as is reasonable and customary, for
each visit over 12 in a calendar year, to a maximum of
$500 per person in any calendar year.

$50 per visit for the first 12 visits in a calendar year, and
then the full cost, as is reasonable and customary, for
each visit over 12 in a calendar year, to a combined
maximum of $1,200




Benefit Premiums
Regular Staff

Benefit Plan

Employee Premium
Per Pay

Employer Premium
Per Pay

Extended Health Plan:
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