Benefits Information
for
Regular Faculty
and Librarians

This document is intended as a guide to assist you in understanding
the major provisions of the various benefit plans.
Should any questions arise concerning the interpretation or administration of
these plans, the official plan documents will govern in all cases.
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HOSPITAL BENEFITS PLAN FOR B.C.
Provides comprehensive hospital care at standard ward level and other qualifying hospital
expenses.
1. Eligibility

Permanent residents who have resided in British Columbia for at least three months, and who
are members of the B.C. Medical Services Plan.

2. Membership

You and your dependents are automatically covered, providing you meet the requirements
above.

3. Cost
No premiums — included under the B.C. Medical Services Plan.
4.  Plan Benefits
This non-contributory provincial government plan covers the cost of:

a) Inpatient hospital accommodation (standard ward) including necessary nursing
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B.C. MEDICAL SERVICES PLAN

The Provincial Government Medical Plan provides coverage for required medical, surgical,
obstetrical and diagnostic services of medical practitioners for all eligible plan members.
1. Eligibility

a) AllB.C. residents must enroll in the Medical Services Plan
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3. Plan Benefits

This contributory provincial government plan includes the following benefits:

a)

b)

c)

d)

medically required services provided by a physician, or a specialist (such as a surgeon,
anesthetist, psychiatrist or ophthalmologist, when referred by a physician);

maternity care provided by a physician or a midwife;

diagnostic services, including x-rays and laboratory services, when provided at
approved diagnostic facilities, and when ordered by a physician, midwife, podiatrist,
dental surgeon or oral surgeon;

dental and oral surgery, when medically required to be performed in hospital;

emergency out-of-province physician’s and hospital charges payable on the same basis
had the services been performed in British Columbia. For further information please
refer to MSP’s website at www.health.gov.bc.ca/msp under the section “Medical Care
Outside BC". (Important note: Out-of province claims must be submitted within 90
days of the date of service).

4. Exclusions

a)
b)
c)
d)
e)
f)

g9)

h)

non-medically required services such as cosmetic surgery

dental services, except as outlined under Plan Benefits

routine eye examinations for persons 19 to 64 years of age

eyeglasses, hearing aids, and other equipment or appliances

annual or routine examinations where there is no medical requirement

services of counsellors or psychologists

acupuncture, chiropractic, massage therapy, naturopathy, physical therapy and non-
surgical podiatry services (except for MSP beneficiaries with premium assistance
status)

third party medical examinations required for such certificates or tests for:

e driving a motor vehicle

employment

life insurance
school or university
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EXTENDED HEALTH BENEFITS PLAN

The Extended Health Benefits Plan is designed to assist members in paying for some specified
services and supplies as outlined in the Plan Document issued by Pacific Blue Cross to the
University of Victoria.

1.  Eligibility

All regular Faculty and Librarians employed half
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®)

Fees for the services of a Registered Nurse for private duty care (other than a
nurse who ordinarily resides with or who is related to the member) in the
management of an acutely ill patient in the persons home, based on the schedule
of fees of the Registered Nurses' Association of British Columbia, up to a
MAXIMUM of the equivalent of 30 days of such services during each calendar year
for each member or dependent. The services must be rendered by a nurse who is
currently registered with the Registered Nurses' Association of British Columbia.

Dental Accident

Dental treatment, by a Dentist registered with the College of Dental Surgeons of
B.C., which is required, performed and completed within 52 weeks after a covered
accidental injury which occurred while covered under this EHC plan, for the repair
or replacement of natural teeth or because of a fractured or dislocated jaw.
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eyewear including non-prescription sunglasses, safety goggles and cataract
lenses are not covered.

Charges for routine eye examinations every 2 calendar years to a maximum of
$75 per person when performed by an ophthalmologist or optometrist for persons
between the ages of 19 and 64.

Iltems 11 to 16 following do not require referral by a Physician:

(11)

(12)

(13)

Acupuncture

Charges for acupuncture treatments performed by a Physician, Physiotherapist,
Registered Acupuncturist or Naturopath licensed to perform acupuncture in British
Columbia. The maximum benefit payable in any calendar year is $200 per person.

Clinical Psychology/Counselling

Fees of Clinical Psychologists licensed in British Columbia, including Clinical
Counsellors and Clinical Social Workers registered with the B.C. Association of
Clinical Counsellors or Social Workers. The combined maximum benefit payable
in any calendar year is $1,200 per person. Effective July 1, 2023 the combined
maximum payable in any calendar year is $1,800 per person.

Speech Therapy
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visit over 12 in a calendar year, to a maximum of $250 per person in any calendar
year.

B) EMERGENCY OUT-OF-
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card. If necessary, call collect or contact the local telephone operator for help in placing
your call to Medi-Assist. Have your Extended Health number (E040704) and your BC
Care Card number ready for personal identification.

Claiming Out of Province Expenses

All out of province medical expenses, including those for doctors’ services, laboratory
procedures, hospitalization, and radiology services that may be paid by MSP, are to be
submitted directly to Pacific Blue Cross for payment. An Assignment of Payment form
will be required for Pacific Blue Cross to coordinate payment with MSP.

You have 90 days from the date of service to submit your claim to Pacific Blue Cross.
Any claim normally covered by the government plan which has been refused on the
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(6) Charges for completion of forms or written reports, communication costs, delivery and
mailing or handling charges, interest or late payment charges, non-sharable or capital
costs levied by local hospitals, or charges for translating documents into English.

(7) Any payment to a pharmacy, a Practitioner, or a Physician (demanded or received by
balanced billing, extra billing or extra charging) which represents an amount in excess
of the schedule of costs prescribed by the government plan.

(8) That portion of a claim normally covered by the government plan, which has been
refused on the basis that the claim was not submitted within the government plan’s time
limits.

(9) Expenses incurred, outside BC, due to elective treatment and/or diagnostic procedures,
or complications related to such treatment.

(10) Expenses incurred, outside BC, due to therapeutic abortion, childbirth, or complications
of pregnancy occurring within two months of the expected delivery date.

(11) Charges incurred outside BC, for continuous or routine medical care normally covered
by the government plan of BC.

(12) Expenses of a dependent hospitalized at the time of enroliment.

(13) Services performed by a Physician who is related to or resident with you or your spouse.

(14)
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d. the plan of the spouse of the parent in c¢) above.
4)  Total reimbursement shall never exceed 100% of the eligible expenses.
11. Termination of Coverage

The Extended Health Benefits Plan coverage for you and your eligible dependents terminates
on the earlier of the last day of the month in which employment terminates, including
retirement, or the last day of the month during which other eligibility requirements are no
longer being met (such as dependents age, financial dependency, change of group, etc.). If
you choose to work beyond your normal retirement date, benefits will continue to the earlier
of your retirement date, or December 31% of the year in which you reach age 71.

12. Individual Extended Health Benefits and Travel Plans

Pacific Blue Cross offers an individual health plan for members whose group coverage
terminates. To convert coverage you must ensure that your application and full payment is
received by Pacific Blue Cross within 60 days of the date your group coverage ends.
Coverage will become effective immediately after your group coverage terminates.

While traveling or on vacation outside British Columbia, benefits are payable for eligible
expenses incurred
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Health & Dental Claims P.O. Box 7000

Vancouver BC
V6B 4E1
1-888-275-4672
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DENTAL CARE PLAN

The Dental Care Plan has been designed to assist you in paying basic dental expenses for you and
your eligible dependents, based on the B.C. Dental Fee Schedule. All provisions of the plan are
subject to the terms and conditions of the Plan Document issued by Pacific Blue Cross to the
University of Victoria.

1.

Eligibility

All regular Faculty and Librarians employed half-time or more, are eligible to join the Dental
Care Plan.

If you choose to work beyond your normal retirement date, benefits will continue to the earlier
of your retirement date, or December 31% of the year in which you reach age 71.

Eligible Dependents

a) Your legal spouse or common-law partner (a common-law partner is a person who has
been publicly represented as your spouse for at least one year).

b)  Any child, stepchild, legally adopted child, or legal ward of the employee who is:

1. unmarried and dependent on the employee, and under the age of 21 years
(children under age 21 are not covered if they are working more than 30 hours
a week, unless they are full-time students).

2. age 21to 25 and in full time attendance at a recognized educational institute.
If child is no longer a student, the coverage will cease at the end of the month
of finishing school or university.

3. incapable of supporting themselves because of physical or mental disorder are
covered without age limit if the disorder begins before they turn age 21, or
while they are students under age 25, and the disorder has been continuous
since that time. Disabled status is subject to approval by PBC. The Dependent
must become disabled while covered as a Dependent under Clause 1 or 2
above.

Note: You must apply for dependent coverage within one month of the date of marriage, one
month of common-law status or one month of acquisition (i.e. birth or adoption) of an eligible
dependent.

You must immediately advise the Benefits Office in Human Resources if at any time a child
is no longer a full-time student, or there are other changes to the status of your dependents
(eg. you are no longer legally married),

Membership
You are required to immediately enroll in the Dental Care Plan. Your coverage may start on

the first day of the month coinciding with or following your appointment. At the time of
enrollment you have the option of covering eligible dependents. Once enrolled, no further
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addition or deletion of dependents will be permitted without satisfactory proof of a change in
marital or dependent status, as outlined above.

4, Premium Costs

Premiums are cost shared with the University — employee pays 25% and the University
75%. See Section 7 for monthly premium amounts.

5. Plan Benefits
The Dental Care Plan has no annual deductible and provides coverage as follows:

e 90% of basic preventive and restorative expenses (Plan A)
e 70% of crowns, bridges and prosthetic appliances (Plan B)
e 85% of orthodontics - to a maximum lifetime benefit of $5,000 per person (Plan C)

The charges covered by the Dental Care Plan are based on the B.C. Dental Fee Schedule.
Some dentists may charge fees in excess of that provided by the Fee Guide. Any such
excess is not an eligible expense under the Dental Plan.

Members and registered dependents are entitled to the following dental services when
performed by a dentist (dentist means a doctor of dentistry who is duly qualified and licensed
to practice dentistry in the area where the service is provided. A dentist may also mean dental
specialist, or denturist).

The following information is intended to be a descriptive outline only. All provisions of the
Dental Care Plan are subject to the terms and conditions of the Dental Care Plan Contract
issued by Pacific Blue Cross to the University.

Plan "A" - Basic Preventive and Restorative Services

Plan A covers services for the care and maintenance of teeth, including procedures to restore
teeth to natural or normal function. Eligible expenses include:

(1) Diagnostic Services
(a) Examinations:

() complete — provided Pacific Blue Cross have not paid for any other exam by
the same Dentist in the past 6 months — 2 per lifetime
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All x-rays combined shall not exceed the dollar limit for a complete mouth series.
(© Diagnostic models — 1 set per calendar year.

(2) Preventative Services

@)
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(c) tissue conditioning — 2 per upper and 2 per lower prosthesis in a 5 year period
(d) gold foil — only when used to repair existing gold restorations.

(7) Surgical Services

(a) extractions
(b) other routine oral surgical procedures
(c) anesthesia and sedation in conjunction with surgery to a combined calendar year
maximum of $170.
(8) Other

House calls, hospital calls only if work is not being performed, emergency visits,
consultation with the physician or hospital staff, and office visits after regular office
hours.

The percentage of payment for services under Plan "A" is 90% of the B.C. Dental Fee
Schedule.

Any fees in excess of the Fee Schedule are your responsibility.

Plan "B" Major Restorative Services

You are eligible for Plan B services when your Dentist recommends replacement of your
missing teeth, or reconstruction of your teeth (where basic restorative methods cannot be
used satisfactorily).

Mounted x-rays and/or diagnostic casts may be required for Pacific Blue Cross approval.
Plan B services include the following:
(1) Prosthodontic Services

(a) removable complete upper and lower or partial upper and lower dentures
(b) fixed bridges.

(2) Restorative Services

(a) inlays or onlays involved in bridgework

(b) veneers

(c) crowns and related services

(d) Services or supplies for implantology, including teeth implantation and surgical
insertion of fabricated implants when medically necessary as determined by the
treating dentist.
() restricted to one implant involving the same tooth in a 5 year period
(i) maximum of 3 implants per patient per year
(iii) maximum annual limit of $5,000 per patient
(iv) crowns or dentures placed in conjunction with implantology will be subject

to the conditions outlined in the plan design.

(3) Limitations
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@)

(b)
(©)

(e)

Only 1 major restorative service involving the same tooth will be covered in a 5
year period.

Only 1 upper and 1 lower denture (complete or partial) is eligible in a 5 year period.
No benefit is payable for the replacement of lost, broken, or stolen dentures.
Broken dentures may be repaired under Plan A.

Veneers, crowns, bridges, inlays, and onlays are subject to the conditions outlined
in the BC Fee Guide. Where other material would suffice, you will be responsible
for the difference between the cost of the chosen material and the cost of
alternative material.

The percentage of payment for services under Plan "B" is 70% of the B.C. Dental Fee

Schedule.

Any fees in excess of the Fee Schedule are your responsibility.
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(@)

(b)
(c)
(d)

(e)
(f)
(9)
(h)

()
(k)
()
(m)

(n)
(0)

Services which are provided under the Medical Services Act of British Columbia, the
Worksafe BC or other similar agency, or services for which any third party is liable.
Items not listed in the BC Fee Guide and fees in excess of those listed in the Fee Guide.
Any item not specifically included as a benefit.

Charges for broken appointments, oral hygiene or nutritional instruction, completion of
forms, written reports, communication costs, or charges for translating documents into
English.

Procedures performed for congenital malformations or for purely cosmetic reasons.
Charges for drugs, pantographic tracings, and grafts.

Charges for implants and/or services performed in conjunction with implants.
Anesthesia not done in conjunction with surgery, and charges for facilities, equipment
and supplies.

Charges for services related to the functioning or structure of the jaw, jaw muscles, or
temporomandibular joint.

Incomplete, unsuccessful, or temporary procedures.

Recent duplication of services by the same or different Dentist.

Any extra procedure which would normally be included in the basic service performed.
Services or items which would not normally be provided, or for which no charge would
be made, in the absence of dental benefits.

Travel expenses incurred to obtain dental treatment.

Any expenses for which you are entitled to reimbursement from another group or
individual benefit plan or insurance policy, or due to the legal liability of any other party.
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(iii) As long as your coverage is effective, monthly or quarterly reimbursements
will be made to you until the dollar maximum is reached or the treatment is
complete, whichever occurs first.

12. Termination of Coverage

The Dental Plan coverage for you and your eligible dependents terminates on the earlier of
the last day of the month in which your employment terminates, including retirement, or the
last day of the month during which other eligibility requirements are no longer being met (such
as dependents age, financial dependency, change of group, etc). If you choose to work
beyond your normal retirement date, benefits will continue to the earlier of your retirement
date, or December 31 of the year in which you reach age 71.

13. Individual Extended Health and Dental Plans

Pacific Blue Cross offers an individual extended health and dental plan for members whose
group coverage terminates. To convert coverage you must ensure that your application and
full payment is received by Pacific Blue Cross within 60 days of the date your group coverage
ends. Coverage will become effective immediately after your group coverage terminates.

For further details on individual products, including the UVic Retirees Extended and Dental
Plan, please call 1-800-873-2583.

14. Plan Carrier

Pacific Blue Cross
Group Plan No. 40704
Health & Dental Claims
PO Box 7000
Vancouver BC V6B 4E1
1
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SECTION 2
PENSION PLANS

For most individuals there are three basic sources of retirement income:

e University of Victoria Pension Plans
e Government Pension Programs
e Personal Savings, including RRSP’s

It is your responsibility to be aware of the adequacy of these sources and to ensure that they will
meet your income needs when you retire.
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o purchasing a life annuity, usually fixed, from a Life Insurance Company with your
account balance.

For Combination Plan members, similar options are available directly from the Plan any time
after reaching at least 55 years of age:

o converting your account into a Variable Benefit Account and paying yourself a monthly
income (also referred to as a Life Income Type Benefits) from that account; or

o purchasing an internal variable annuity with your account balance, but with a defined
benefit supplement if the resulting annuity is less than the defined benefit minimum.

For Money Purchase Plan members, any time after reaching at least 55 years of age, a
variable benefit (Life Income Type Benefits) is available directly from the Plan, subject to a
minimum account size.

a) Variable benefit (Life Income Type Benefits)

The variable benefit is available to members of the Combination Plan and, subject to a
minimum account size, to members of the Money Purchase Plan. The minimum account
size for the Money Purchase Plan is at least twice the Year’'s Maximum Pensionable
Earnings (YMPE). The YMPE in 2023 is $66,600. You may combine regular and
voluntary accounts to meet the minimum account size.

The variable benefit is similar to an external life income fund (LIF) except that it is
available directly from the Plan, whereas a LIF is available outside the Plan. A Variable
Benefit Account (VBA) may be established with funds from your regular account and, if
applicable, voluntary account. You retain ownership of the funds and each year choose
the amount to withdraw monthly from your VBA, subject to statutory limits. The
payments are made on the 1% of each month, less applicable withholding tax. The VBA
balance remaining after each withdrawal shares in the investment performance of the
Plan (net gains or losses).

If you have a spouse, you may only select this option if your spouse chooses to provide
consent by completing prescribed Form 3 “Spouse’s Consent to a Transfer to a Life
Income Fund or Establishment of a Life Income Type Benefits Account.”

You may elect to cease drawing this benefit at any time and apply the residual balance
to any one or more of the other options available under the Plan except that for members
of the Combination Plan, the defined benefit minimum is not available if you select an
internal variable annuity.

The variable benefit booklet available from Pension Services provides more details on
this option. The table of statutory limits is at the back of the booklet.

Survivor benefit:
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relinquished in exchange for the promise of a future lifetime income. The initial amount
payable depends on the size of your account, your age, and the optional form (survivor
benefit) you select. Annuity rates are updated annually and are set out in the Annual
Report which is available on the Plan website. The two main differences from an
external annuity are that it is variable in amount and is subject to a defined benefit
minimum.

Variability: Each 1 July, the annuity is adjusted to reflect the investment performance
of the Plan during the prior calendar year (or that portion of the year that the annuity
was being paid), relative to the underlying earnings assumption (currently 3.5%) and
actuarial factors. Consequently, the annuity carries somewhat more risk than an
external annuity but also the potential for benefit if the Plan does well. For example, if
the Plan earned 6%, the annuity would increase on the following 1 July by approximately
2.5% (6% less the 3.5% earnings assumption); if the Plan lost 3%, the annuity would
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If you are retiring or terminating employment, you are also responsible for notifying Pension
Services, so that a statement of your benefit options may be prepared. To request a
statement of retirement options, you should complete an Application for Pension Estimate
(available on the Plan website).

23. Confidentiality

Your pension records and your communications with Pension Services are confidential.
Pension Services requires your written consent before disclosing information to others,
including your spouse, co-workers or your supervisor. An exception is when a former spouse
files a claim on your pension under the Family Law Act (BC) (see division of your pension
above).

24. Access to Records

Your benefit entittlements under the Plan are governed under British Columbia pension
legislation. Within 30 working days after receipt of a written request and without charge, you
have the right under Section 37 (2) and (4) of the BC Pension Benefits Standards Act, to
examine once every 12 months the documents listed under Sections 42 and 43 of the BC
Pension Benefits Standards Regulation.

25. Contact Information
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OLD AGE SECURITY
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CANADA PENSION PLAN

A federal government pension plan that is funded by employee and employer contributions.
Provides monthly retirement income, as well as death and disability benefits.

1.  Eligibility

Immediate eligibility, with compulsory contributions between ages 18 to 65. Employees over
age 65 may defer their Canada Pension benefits and continue to contribute up to age 70.

2. Retirement Benefits

Pays a regular monthly retirement income, based on past earnings and contributions to the
plan. Benefits are adjusted annually on January 1%, according to changes in the Consumer
Price Index.

a) Early Retirement
You may apply for CPP as early as age 60. Benefits are reduced for each month prior
to age 65.
b) Normal Retirement
You may apply for normal retirement benefits at age 65, even if you continue working.
c) Delayed Retirement
You may defer your Canada Pension and continue to make contributions while you are
working (up to age 70). For each month beyond your 65th birthday that you delay your
pension, there is an increase of benefits.

3.  Applying for CPP Retirement Benefits
You should make application for Canada Pension Plan retirement benefits six months prior to

the date on which you wish to commence benefits. Application for a Canada Pension Plan
Retirement Pension and include certified true copies
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BASIC GROUP LIFE INSURANCE

The Basic Group Life Insurance Plan provides 24 hour coverage on or off the job.
1.  Eligibility

All regular Faculty and Librarians, actively employed half-time or more are eligible to join the
Basic Group Life Insurance Plan. Employees must also be Canadian residents.

If you choose to continue working past your normal retirement date, the Basic Life Insurance
coverage will continue to the earlier of your retirement date, or December 31*
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Death claim payments are made payable to the beneficiary. To initiate a claim the
beneficiary must contact the Benefits Office in Human Resources.

7. Termination of Coverage
Basic Group Life Insurance coverage will terminate upon the earlier of:

a) termination of employment

b) entering the armed forces on a full-time basis

c) termination of the Policy or coverage on the group, division, or class to which you
belong

d)
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OPTIONAL GROUP LIFE INSURANCE

Provides optional term life insurance in addition to your basic group life coverage. Spousal Term
Life Insurance and Accidental Death and Dismemberment Insurance are also available.

1.  Eligibility

All regular Faculty and Librarians actively employed half-time or more, who are enrolled in the
Basic Group Life Insurance are eligible to enroll in the Optional Group Life Insurance Plan.

If you choose to work beyond your normal retirement date, benefits will continue to the earlier
of your retirement date, or December 31% of the year in which you reach age 71.

2. Membership

You and your legal spouse or common-law partner have the option of joining the Plan, subject
to providing evidence of insurability satisfactory to PBC. Coverage will take effect on the date
of approval of the evidence, provided you are actively at work. Dependent coverage will take
effect on the date of approval of the evidence, provided the dependent is not confined in a
hospital or similar institution on that date and you are actively at work.

3. Cost to Plan Member

Plan member pays the full premium. Rates vary according to the amount of coverage chosen,
age, and whether smokers or non-smokers. Spousal rates are based on the employee's age.

4.  Optional Group Life Benefits
Insurance is available in units of $25,000 (minimum) up to $500,000 (maximum). This

insurance is payable in the event of your death while in the University's employment other
than from suicide within two years from the effective date of your insurance.
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You may decrease your insurance coverage at any time.

A change in coverage becomes effective on the date evidence of insurability is approved by
PBC.
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d) the last day of the last month for which a premium has been paid for your dependent
insurance, subject to the total disability provisions of the group policy
e) the date the group policy is terminated

13. Conversion Option
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TRAVEL ACCIDENT INSURANCE

Provides group accident insurance coverage while you are travelling on approved University
business (excluding everyday travel to and from work).

1.

Eligibility

All regular Faculty and Librarians are eligible for coverage.

Membership

You are automatically covered immediately upon employment.

Cost to Plan Member

No cost. University pays full premium.

Plan Benefit

Provides coverage up to $100,000 in the event of your accidental death or dismemberment
within 365 days of, and as a result of, an accident occurring while you are travelling on
approved University business.

Beneficiary

Death benefits from this plan will be paid to your estate. Dismemberment benefits will be paid
to you.

Exclusions

The policy does not cover any loss caused or contributed to by suicide or attempted suicide,
any act of war, or full-time service in the armed forces. Travel in an aircraft is not covered if
the aircraft does not have a certificate of air worthiness or is not operated by a duly licensed
pilot. Travel in any aircraft owned, leased or operated by the University or an employee of the
University is not covered.

Termination of Coverage

Travel Accident Insurance coverage terminates on your last day of employment with the
University.

Plan Carrier

Citadel General Assurance Company
Policy No. 6998790

c/o Accounting Services

University of Victoria
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SECTION 4
SICK LEAVE, LONG TERM DISABILITY &
WORKSAFE BC (WCB)

To protect you against loss of income as a result of absence from work due to iliness or injury, the
University provides a sick leave and long term disability program, as well as Worksafe BC (WCB)
benefits.

The following information is intended as a guide to assist you in understanding the major provisions
of these benefits. Should any questions arise concerning the interpretation or administration of
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SICK LEAVE PLAN
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LONG TERM DISABILITY PLAN
The University Long Term Disability Plan (LTD) is designed to provide you with income replacement
during a lengthy iliness or disability which lasts longer than six months.
1.  Eligibility

All regular Faculty and Librarians actively employed half-time or more. Employees must also
be Canadian residents.

If you choose to work beyond your normal retirement date, please be aware that coverage for
this benefit will cease on June 30™ following your 65™ birthday.

2. Membership
You are required to enroll in this Plan immediately upon employment.
3. Premium Cost

You pay the full premium, which results in a tax free benefit if LTD is approved. See Section
7 for the monthly premium amount.

4.  Pre-Existing Conditions

You will not be covered for any condition for which medical treatment, services or supplies
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f) your normal retirement date
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WORKSAFE BC (WCB)

Provides compensation for disability or loss of earnings resulting from accidents which occur during
the course of employment.
1.  Eligibility

Immediate eligibility for all University employees.
2. Cost to Plan Member

University pays entire premium.
3.  Plan Benefits

You are covered by Worksafe BC for any accident or disability directly related to your work
situation. Should you incur such an accident or disability, you must report it 3 entire premium.

Faculty, Jan 2024 Page 56



Faculty,



IF YOU BECOME SICK OR DISABLED
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LEAVE OF ABSENCE WITHOUT PAY

During a period of approved leave of absence without pay (other than maternity or parental leave),
you may continue any or all of the following University personnel benefits by assuming the total
cost thereof, including the University's contributions. Contributions may be paid in advance or on
the normal monthly basis.

Extended Health Benefits

Dental Plan

Basic Group Life Insurance

Optional, Spousal and Accidental Death & Dismemberment Insurance
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STUDY OR ADMINISTRATIVE LEAVE

During periods of approved study or administrative leave all personnel benefits in which you are
enrolled will continue on the normal cost sharing basis.

Residents who will be absent from B.C. for six months or more in a calendar year, need to contact Health

Insurance BC to confirm continued eligibility and discuss options for continued MSP coverage that may
be available during an absence.

If you have questions about what out-of-province and out-of country services are covered by MSP,
contact Health Insurance BC for more information.

Telephone: (604) 683-7151 (Lower Mainland)
Alternate Telephone: 1-800-663-7100 (Elsewhere in B.C.)

Faculty, Jan 2024 Page 60



MATERNITY OR PARENTAL LEAVE

During any period of maternity or parental (including adoption) leave with University supplementary
top-up benefits, you are required to pay your share of the cost of the personnel benefits in which
you are enrolled during the full term of the leave. Likewise, the University shall continue to pay its
share of the costs of the personnel benefits.

During any periods of unpaid parental leave, you may continue any or all of the personnel benefits
programs in which you are enrolled. The University shall continue to pay its share of the cost of the
benefits that you choose to continue.

Once the baby is born it is important to remember to add the child to the health and dental care
plans within 31 days of the birth. Appropriate forms are available from the Benefits Office in Human
Resources.

For further information regarding maternity or parental leave please refer to the Faculty Collective
Agreement or the online Maternity/Parental Handbook available on the HR website
https://www.uvic.ca/hr/pay-benefits/parental-leaves/index.php
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EARLY RETIREMENT

1. Extended Health & Dental Plans

If you have Extended Health Benefits and/or Dental Care coverage through the University,
your group coverage will terminate at the end of the month in which you retire.

There are various options available for retiree extended health and dental plan for employees
who officially retire from the University. You must apply for this coverage within 60 days of the
termination of your UVic group plan. Further details of this plan are available from Human
Resources website Voluntary Benefit Plan for UVic Retirees

It is important to note that the retiree plan does not offer the same level of benefits as
group plans, especially for travel coverage.

2. Basic Group Life Insurance
Basic Group Life Insurance coverage will terminate on your early retirement date. You may

convert your group life insurance to an individual life insurance policy. This amount must be
equal to or less than your group life amount, subject to an overall maximum of $200,000. The
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/hr/assets/docs/benefits/UVicRetireesBenefitPlan.pdf
mailto:pensions@uvic.ca

6. Canada Pension Plan
You are eligible to apply for Canada Pension anytime between ages 60 - 70. Your pension
will be decreased for each month that you are less than age 65 at the commencement date

of your pension. For further assistance or information, please contact Income Security
Programs at 1-800-277-9914, or visit their website at :
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http://www.servicecanada.gc.ca/eng/services/pensions/cpp/retirement/index.shtml

NORMAL RETIREMENT

1. Extended Health & Dental Plans

If you have Extended Health Benefits and/or Dental Care coverage through the University,
your coverage will terminate at the end of the month in which you retire. A portion of your
prescriptions may then be covered by PharmaCare.

There are various options available for retiree extended health and dental plan for employees
who officially retire from the University. You must apply for this coverage within 60 days of the
termination of your UVic group plan. Further details of this plan are available from Human
Resources website Voluntary Benefit Plan for UVic Retirees

It is important to note that the retiree plan does not offer the same level of benefits as
group plans, especially for travel coverage.

2. Group Life Insurance

Group Life Insurance coverage will terminate on your normal retirement date. You may
convert your group life insurance to an individual life insurance policy. This amount must be
equal to or less than your group life amount, subject to an overall maximum of $200,000. The
individual life insurance policy will be issued without proof of satisfactory health provided the
completed application form, along with the necessary premium, is received by Pacific Blue
Cross within 31 days of the termination of your group coverage.

The conversion option is mainly of interest to persons who would not otherwise qualify for
individual insurance. The annual premium to convert your group life insurance to an individual
plan without medical evidence is much higher than under a plan where medical evidence must
be provided.

For further information contact the Benefits Manager at local 8089.

3. University Pension Plan
You may choose to apply for University pension benefits to begin at retirement, or you may
defer your pension payments to begin no later than the end of the calendar year in which you
reach age 71. For information regarding your pension benefits, please contact Pension
Services by email at pensions@uvic.ca.

4. Long Term Disability
Coverage and any benefits cease on your normal retirement date.

5. Canada Pension Plan
You are entitled to receive Canada Pension Plan Benefits, without actuarial reduction, from
age 65. You should apply six months prior to the date on which you wish to commence
benefits. For further information, contact Income Security Programs at 1-800-277-9914 or visit

their website at:
http://www.servicecanada.gc.ca/eng/services/pensions/cpp/retirement/index.shtml
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6. Old Age Security

You may be entitled to receive monthly Old Age Security Benefits at age 65, provided you
meet residency requirements. Application forms should be submitted six months prior to your
65th birthday. For further information, contact Income Security Programs at 1-800-277-9914,
or visit their website at:
http://www.servicecanada.gc.ca/eng/services/pensions/oas/pension/index.shtml
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SECTION 6
EMPLOYEE & FAMILY ASSISTANCE PROGRAM

Balancing the demands in one’s personal, family and work life can be challenging, and there are
times when professional guidance can assist.

The Employee and Family Assistance Program (EFAP) provides short-term counselling,
information and referral service for any personal problem that may affect your family life, your work
life, or your general well-being. Eligible dependents are also covered.
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EMPLOYEE & FAMILY ASSISTANCE PROGRAM (EFAP)

1.  Eligibility
All regular Faculty and Librarians and their eligible dependents.
2. Eligible Dependents

a) Your legal spouse or common-law partner (a common-law partner is a person who has
been publicly represented as your spouse for at least one year).

b)  Any child, stepchild, legally adopted child, or legal ward of the employee who is:

¢ unmarried and dependent on the employee, and under the age of 21 years (children
under age 21 are not covered if they are working more than 30 hours a week, unless
they are full-time students).

e age 21 to 25 and in full time attendance at a recognized educational institute. If
child is no longer a student, the coverage will cease at the end of the month of
finishing school or university.

e incapable of supporting themselves because of physical or mental disorder are
covered without age limit if the disorder begins before they turn age 21, or while they
are students under age 25, and the disorder has been continuous since that time.

3. Membership

You and your eligible dependents are automatically covered from the first day of your
appointment.

4. Cost to Plan Member
No cost - the University pays the full premium of this service.

If long term or specialized counselling is required the EFAP counsellors will refer you to a
community resource you can afford. Counselling benefits are also available through UVic's
Extended Health Benefit Program (see Section 1).

5. Plan Benefits
Confidential, skilled, professional short-term counselling for:

marriage, relationship and family concerns

alcohol and drug dependencies

career and work related concerns

life transitions

stress-related problems

trauma response

resource information and referral for financial and legal concerns

* ok k% ok F X

Should you require resources in addition to the assessment and counselling services
provided, the EFAP counsellor will assist you with the referral.
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6. How to Use the Service (24 hours per day)
Access your EFAP 24/7 by phone, web or mobile app.

Phone - call 1-844-880-9142
TTY - call 1-877-338-0275

Download MY EAP app now at your device app store.

5. Termination of Coverage

Coverage terminates on your last day of employment with the University. If you choose to
work past your normal retirement date, coverage will terminate on the earlier of your
retirement date, or December 31% of the year in which you reach age 71.

8. Plan Carrier
TELUS Health

510 West Georgia Street
Vancouver, BC V6B O0M3
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SECTION 7
BENEFIT PREMIUMS SUMMARY

This section outlines the various benefit premiums and cost sharing arrangements.

All regular Faculty and Librarians are required to participate in all benefit plans other than
Optional Life IN0O0087urakRoefurther details see th0008e previous sections describing each benefit plan.
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