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Territory Acknowledgement:

We acknowledge and respect the Lakwanan (Songhees and
Esquimalt) Peoples on whose territory the university stands,
and the LakWanan and WSANEC Peoples whose historical
relationships with the land continue to this day.




WORKSHOP OUTLINE _




PURPOSE OF THIS PRESENTATION













GENERAL GUIDELINES _







PITFALLS TO AVOID










UNCONSCIOUS BIAS _




TRI-AGENCY AWARD CRITERIA _




. TRI-AGENCY INDICATORS

ACADEMIC EXCELLENCE

GPA, academic record (first
class average)

Scholarships & awards held
Duration of previous studies

Type of program & courses
pursued

Course load, relative standing
(if available)

RESEARCH POTENTIAL

Quality & originality of contributions to research &
development

Relevance of work experience & academic training

Significance, feasibility & merit of proposed research
Judgement & ability to think critically

Ability to apply skills & knowledge; initiative &
autonomy

Research experience & achievement relative to
expectations for candidate’s academic experience




. TRI-AGENCY INDICATORS (conro)

PERSONAL CHARACTERISTICS & SKILLS RESEARCH CONTRIBUTIONS INCLUDE
Work experience Publications, presentations, posters

Leadership experience Contributions to policy and practice

Project management including Communication of research results to
organizing conferences, meetings specialist & non-specialist audiences

Ability or potential to communicate Creation/curation of data sets, appropriate
theoretical/scientific concepts clearly  data stewardship
In written & oral formats

Involvement in academic life Strengthening of research networks

Volunteerism & community outreach Advances to EDI in research ecosystem



DONOR AWARDS  terms of el

I T Y S e W a -


https://webfilters.uvic.ca/fgsawards

TRI-AGENCY RESOURCES _



https://www.nserc-crsng.gc.ca/students-etudiants/pg-cs/cgsd-bescd_eng.asp#a9
https://www.nserc-crsng.gc.ca/onlineservices-servicesenligne/instructions/201/ReportAppl_eng.asp
https://www.sshrc-crsh.gc.ca/funding-financement/instructions/doctoral/letter_of_appraisal_referees-lettre_d_appreciation_repondants-eng.aspx
https://cihr-irsc.gc.ca/e/51505.html
https://vanier.gc.ca/en/selection_committee_guide-comite_selection_lignes.html#b4.1
https://vanier.gc.ca/en/information_for_referees-information_a_l_intention_des_repondants.html
https://www.nserc-crsng.gc.ca/students-etudiants/pg-cs/cgsm-bescm_eng.asp#a9
https://www.nserc-crsng.gc.ca/ResearchPortal-PortailDeRecherche/Instructions-Instructions/CGSM_REF-BESCM_REF_eng.asp
https://www.nserc-crsng.gc.ca/Media-Media/NewsDetail-DetailNouvelles_eng.asp?ID=1103
https://cihr-irsc.gc.ca/e/52553.html
https://www.chairs-chaires.gc.ca/program-programme/equity-equite/bias/en/
https://www.chairs-chaires.gc.ca/program-programme/equity-equite/bias/en/

OTHER RESOURCES _



/brand/story/style/inclusivity/index.php
https://apastyle.apa.org/style-grammar-guidelines/bias-free-language
https://brocku.ca/unesco-chair/wp-content/uploads/sites/122/ReflectionPaperIDEA.pdf
https://brocku.ca/unesco-chair/wp-content/uploads/sites/122/ReflectionPaperIDEA.pdf
https://brocku.ca/unesco-chair/wp-content/uploads/sites/122/ToolkitIDEA.pdf
https://www.youtube.com/watch?v=KbsXCAzrLi4&t=2185s
https://graduatestudies.uoguelph.ca/sites/default/files/Award%20Letters%20Tips%20Templates%20and%20Recommendations.pdf
https://gs.mcmaster.ca/current-students/resources/unconscious-bias-in-graduate-admissions-and-scholarship-adjudication/
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/igenetwork.org/sites/default/files/2021-11/Better%20Letters%20Equitable%20Practices.pdf
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/igenetwork.org/sites/default/files/2021-11/Better%20Letters%20Equitable%20Practices.pdf

WRAP-UP AND QUESTIONS


mailto:gsadean7@uvic.ca
mailto:fgsaward2@uvic.ca
/graduatestudies/finances/external-scholarships/scholarship-application-help/index.php
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