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labour of equity work. The use of discriminatory terminology as well as the limiting of a full range of 
categorization related to identities has contributed to a hostile environment. 
 
The survey also reveals that we need to do a better job of addressing factors that deter students from 
disclosing experiences of oppression, discrimination, and harassment – a regrettable situation that 
underscores power imbalances and a lack of trust in the F
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racism; racist stereotypes and racial inequality in the arts; colonialism; gender diversity; 
sexuality; mental health awareness; Indigenous questions and topics, including regional 
Indigenous art and culture; cultural appropriation; and foundations of equity, diversity and 
inclusion” (p. 6). The Equity Survey report also urges Fine Arts to “bring in and talk about 
diversity of creators” as well as “considering historical biases within the disciplines” (p. 11). 
The Faculty of Fine Arts’ EDIA committee will work to provide suggestions and 
encouragement for faculty to decentre Western art and Eurocentric curriculum to advance 
the Faculty’s commitment to decolonization and Indigenization while simultaneously 
including nuanced analyses of intersectionality.  
 

5. Ensure accountability. 
 

a. The Dean’s ODice will create and circulate an accountability report in May of each year that 
details the activities of the previous year, including Fine Arts’ EDIA initiatives, particularly 
those related to this survey as well as UVic’s Strategic Plan, Indigenous Plan, Equity Action 
Plan, the TRC Calls to Action, BC’s DRIPA Declaration Act Action Plan, and the Scarborough 
Charter. 

b. Fine Arts will work closely with EQHR to provide training to ensure students, staD, 
instructors, and faculty in Fine Arts are aware of UVic’s process to disclose concerns related 
to discrimination, oppression, harassment, and sexualized violence.  

 
6. Create opportunities to share feedback. 

 
a. The Strategic Plan process in Fine Arts, which is unfolding throughout the 2023-2024 

academic year, will involve several opportunities for faculty, staD, instructors, and students 
to voice their make recommendations related to EDIA actions. 

b. The Dean will start a pilot program “Lunch with the Dean” during the 2023-2024 academic 
year to ensure she is accessible to students.  

c. The Dean’s ODice will work with diDerent communities within Fine Arts to facilitate access to 
space for meetings and other gatherings. 

d. The Dean will host meetings with equity-seeking members of Fine Arts to seek feedback and 
guidance related to a range of issues in the Faculty of Fine Arts. 

 
7. Representation in the student body 

 
a. The Associate Dean will review Fine Arts’ recruitment strategies/initiatives and will distribute 

an updated priorities and plan for recruitment of students. 
b. The Associate Dean will review options for alternative degree paths for students. 
c. The Dean’s ODice will actively promote its scholarships that are specifically for students 

from equity-seeking communities (e.g., Faculty of Fine Arts Indigenous Student Award, etc.). 
d. The Faculty of Fine Arts’ Development ODicer will continue to work with donors to create 
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b. The Dean’s ODice will continue its practice of financially incentivizing Units through the 
Orion Fund to invite guests who can advance Fine Arts’ commitment to EDIA. 

c. The Dean’s ODice will continue to host EDIA workshops and other learning opportunities for 
faculty, staD, and instructors that address the kinds of harmful behaviour that have been 
experienced in 


