
Diagrams of the Hiring Process 
 

The following diagrams, developed by Emily Walker in Human Resources, illustrate the equity and 
diversity activities that we can engage in at different stages of a search process.  



Individual Level 



University Level – Foundational and Required University Procedures 
The University has a number of ongoing commitments that support equity in hiring. See the Guide for 
Faculty and Librarian Recruitment for resources & details. 
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