University of Victoria
Pay Transparency Report

Prepared in accordance with the provisions of
B.C.’s Pay Transparency Act




Employer details

Employer:

University of Victoria

Address:

3800 Finnerty Rd, Victoria, BC V8P 5C2
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April 1, 2023 — March 31, 2024

NAICS code:

61- pu Y}v « EA] -

Number of employees:

1000 or more employees
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https://www.uvic.ca/news/topics/2024+top-employer-2024+news
https://www.uvic.ca/news/topics/2024+top-employer-2024+news
https://www.uvic.ca/news/topics/2024+best-diversity-employer+news
https://www.uvic.ca/equity-action-plan/index.php
https://www.uvic.ca/ovpi/_assets/docs/uvic-indigenous-plan-2023.pdf
https://www.uvic.ca/equity-action-plan/index.php
https://www.uvic.ca/equity-action-plan/index.php
https://www2.gov.bc.ca/gov/content/gender-equity/why-pay-transparency-matters
https://www.uvic.ca/hr/assets/docs/labourrelations/collectiveagreements/951_ca_2022-2025_website_10Apr2024%20updates.pdf




Hourly pay
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Men $1.00

Women $0.93

Nonbinary $0.83

Unknown $1.08
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Men $1.00

Women $0.99

Nonbinary "1 X d 6

Unknown $1.04
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Explanatory notes
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https://www2.gov.bc.ca/assets/gov/british-columbians-our-governments/services-policies-fo0 545 341 590/enoer[-quity-/n322er[1wish-h[-q8U/Link/Ty/ 38t5]/StructParent 31/Subtyt 31/Subtyt 31/Subtyt 31/Subtyt 31/Subtyt 38t78.7Type/Annot>><</S/URI/URI(tg
https://www.uvic.ca/strategic-plan/index.php
https://www.uvic.ca/ovpi/_assets/docs/uvic-indigenous-plan-2023.pdf
https://www.uvic.ca/equity-action-plan/index.php
https://www.uvic.ca/equity-action-plan/index.php
https://www.uvic.ca/equity-action-plan/better-data/index.php
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